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DearColleague:

Welcometo the 1993Partnersin PolicymakingNationalAcademy. In 1990,13statescame
togetherat the first Academy. In 1992,12 additionalstatesattendedthe second
NationalAcademy.We meetagain,for the thirdAcademy,joinedby 15 newstatesanda
U.S.territory. Wewill spendtimetogetherdiscussingstrategiesfor nationalnetworkingand
renewedadvocacyandwe’llexaminethecriticalfederallegislativeissuesfacingus in 1993.

Partnersacrossthe UnitedStatesare visionarieswho are takingthe actionsnecessaryto
turn dreamsintorealitiesfor personswithdisabilitiesandtheir families. Partnersgraduates
are teachingothersa newwayof thinkingaboutpeoplewith disabilities.We shouldall be
proudofthe Partners’achievements.

The Partnersin Policymakingoonceptwe beganin Minnesotain 1987is quitesimple: know
what’spossibleand developskillsto carryout your dreams. Participantsare expectedto
becomePartners Policymakersoverthevastspectrumof disabilityissues.

To createcompetentgraduates,though,a qual”~ Partnersprogrammust be maintained
whichenablesPartnersto achievea varietyof criticalcompetencies.Statecoordinatorsand
fundersof every programexpect much from their graduatesas Partnerswork towards
systemschangeat the local,state,andnationallevels. Partners,in turn,shouldexpectmuch
fromthe progr~: an intenseprogramthat trainsthemnot only in philosophies,butalsoin
concretestrategiesto affectchange.

This year’s NationalAcademywill help every coordinatorand every Partnerexaminea
qualityPartnersmodelanddevelopmethodsto achieveit in everystate. I knowweallwant
the powerfulimpactof Partnersto continue. We are committedto continuallywork to
improvethe Partnersprograms,respondto changes,and meet the needsof participants.
Wecando no lessfor thesevaluableindividualswhoare improvingthe livesof peoplewith
disabilitiesacrossour nation.

1hopeduringthisAcademyyouwillmeetnewfriends,renewold friendships,and learnfrom
oneanotheraswe havefun in Texas! Pleasefeel free to call on myselfor anymembersof
the 1993NationalAcademyfacultyfor assistancewithyourPartnersprogram.

Cordially,

&kd’LLA
ColleenVV@ck,Ph.D.
ExecutiveDirector
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SECTION / - WHAT B PARTNERS?
Table of Contents

This is whereit all begins. Thisportionof the notebookprovidesa basicovenhewof
Partnersin Policymaking,whywe havePartners,andhowto do Partners.“ ‘Top10’
Values”and“WhyDoWeNeedIt?”detailtheprinciplesof thePartnersprogram.

Theinformationpresentedherealsoprovidesspecificsonhowa Coordinatormakesit
happen. “A Primer”walks the readerthroughthe step-by-stepprocessof developing
the agenda selectingspeakersand hotel sites, recruitingparticipants,and more.
Informationin this sectionis valuableto Coordinators,funderstsponsoringagencies,
speakers,andPartners.

Thecontentsof thissectioninclude:

A QualityModel

WhyDoWeNeedIt?

“Top10”Values

Coordinator’sEssentialDuties

A Primer

MajorTasksandTimelines

Page 3

Page 5

Page 6

Page 7

Page 11

Page
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P-artnersin Policymaking
A Q M

Partnersin Policymakingis an innovativeleadershiptrainingprogramfor parentsof
youngchildrenwithdisabilitiesandfor adultswithdisabilities.Partnersis designedto
educateandempowerits participantsto achievesystemschangeat the local,state,
and federal levels. This is a unque trainingprogramdesignedto encourageits
participantsto alterthefuture. . . it is designedfor thenextgeneration.Partnersis not
about perpetuatingthe status quo of today’s systems; it’s about creating new
possibilitiesforthe future.

Partnersis the answerto the question,“What would happen if individualswith
disabilitiesandtheirfamilymembershadthetrainingnecessry to makethemleaders
in positivechangeefforts?” Designedandcreatedin 1987by ColleenWkck, Ph.D.,
Directorof the MinnesotaGovernor’sPlanningCouncilon DevelopmentalDisabilities,
andEdSkarnulis,Ph.D.,of the MinnesotaDepartmentof HumanServices,thequality
modelof Partnersin Policymakingrespondsto the paradigmshifts in the disability
field.

In a qualityPartnersin Policymakingmodel,the programprovidesat least128hours
of sequentialinstructionover eightweekends,one per month. Throughinstruction
fromleadersin thefield,Partnerslearnhistories,philosophies,andconcretestrategies
forcreatingsystemicchangeindisabilityareas.

Upongraduation,Partnerswillbecompetentin thefollowingareas: historyof seMces
andperceptionsof peoplewithdisabilities;thehistoriesandsignificantcontributionsof
the self-advocacy,independentliving,and parentmovements; inclusiveeducation;
wholelife planning;casemanagemertt systemsand servicecoordination;supported,
competitiveemploymentand supportedliving;as4istivetechnologyand positioning
t d
identifyingcriticaldisabilityissuesat the 100al,state,andfederallevels,anddesigning
strategiesfor effectivesystemschange;parliamentaryprocedure;and community
organizingandadvocacyorganizations.

Benchmarksof a qualitymodelinclude:

9 A full-timecoordinatorded”~tedto thesuccessof thePartnersprogram.

● Sufficientfundingto ensuretheacquis”tinof allcompetenciesby Partners.

● A comprehensive thoroughselectionprocessof highly-motivated
-@ants to ensurethebestoutcomesfor systemschangeandthe
long-termsuccessof theprogram.

3



A QUALITYMODEL
(continued)

● Involvementof bestpracticesspeakersfor everysession.

● Long-termcommitmentto theprogramandpost-graduatesupportfor
Partnersto ensuresuccessfulon-goingeffortsin systemschange.

8 Full inclusionof all participantsin theprogram,byusingappropriate
accommodationsandmodifications.

● A curriculumdesignedto educateparticipantsin bothphilosophiesand
criticalstrategiesforchangethroughreadings,smallgroupexercises,
andextraassignments.

● Constantsetf-evaluationto monitortheprogram’slevelof qualityanda
willingnessto modifythe programasneededto attainthehighest
quality.

● Monitoringoutcomesof Partnersin keyareasof personalgrowthand
participatingin advocacyactivities.
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Partnersin PoIicymaking
N

Individualswith disabilitiesand their familieshavealwaysbeenthe true expertson
what they need and what they want in order to have positive,slwesdul lives.
Historically,however,systemsand governmentshavedictatedwhatindividualswith
disabilitiesreceive,whichmayor maynotbe whatis needed. Peoplewithdisabilities
werefacedwith,“Thisiswhatwehave,takeit or leaveit.”

our societyhas believedthat peoplewith disabilit”~ needto be Yakencare of,”
sheltered,and shownthe Thiserroneousbeliefis basedon anothererroneous
belief,that peoplewithdisabilitiesand their familiesare not competentto makethe
bestchoicesfor themselves.

As we enteredthe 1980s,the problemsfacing peoplewith disabilitiesand their
familiesweremanyandcomplex:

● peoplewithdisabilitieshadbeenunservedandundersmed
● peoplewithdisabilitiesandtheirfamilieshadbeencontrolledbyYhesystem,”with

littleor nochoicesinsetvices
c peoplewithdisabilitiesandtheirfamilieslackedself-advocacyandempowerment

skills
● peoplewithdisabilitieshadlittleknowledgeof thewaytocal,state,andfederal

governmentsoperate
● peoplewithdisabilitiesweresplinteredacrossdisabilitygroups,withnoshared

vision
Q thepopulationof nationaldisabilityadvocacygroupswasaging,withlittleor no

“newblood”of parentsof youngchildrenwithdisabilitiesor youngadultswith
disabilities.

Partnersin Policymakingprovidessolutionsto theseproblemsas we approachthe
p a

issues,Partnersareachievingthe skillsnecessayto changesystems.Theybecome
competentto changetheir own lives,and then to workfor changesthat will affect
otherswith disabilitiesat local, state,and federal levels. Partnersalso createsa
sharedvision among its participants,enlargingthe powerbaseof disabilityrights
advocates.

Partnersgraduatesareexpectedto belong-termchangeagents.Theylearnthereare
no ‘quickfixes”and theyare trainedin howto achievelong-termwccesses. As the
numberof Partnersgraduatesincreases,a networkof highly-motivated,powefful
individualsare positivelyinfluencingthe policymakersof disabilityissuesacrossthe
UnitedStates. . . theyaretrulyPartnersin Policymaking.
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Partnersin Policymaking
“ 10” V

A qualityPartnersin Policymakingprogramis built on criticalvaluesrelatingto the
inherentworthof peoplewithdisabilities.Thesevaluesmustbethe underlyingthread
woventhroughoutevay aspectof thetrainingprogram.

Value #1:

Value #2:

Value #3:

Value #4:

Value #5:

Value #6:

Value #7:

Value #9:

Value#10:

Peoplewithdisabilitiesare Theyarenot
“thehandicapped”or “thedisabled.”UsingPeopleFirst
Languageis a must-no labels!

Peoplewithdisabilitiesneedreal notjust
relationshipswithpaidstaff.

Peoplewithdisabilitiesareentitiedto the FirstAmendment
rightto freespeeoh.Theabilityto inwhatever
form,mustbeavailableto everypersonw“* a disability.

Peoplewithdisabilitiesmustbe ableto enjoyfull
a thatallowsactiveparticipationincommunitylife.

Peoplewithdisabilitiesmustbeassured intheir
livesthroughfamiliesandneighborhoodconnections.

Peoplewithdisabilitiesmustbetreatedwith and

Peoplewithdisabilitiesneedto bein positionsto
havetheirwantsandneedsmet.

d o
tomake inallareasof theirlives.

Peoptewithdisabilitiesmustbeableto livein the
theirchoiceswiththesupportstheywant.

Peoplewithdisabilitiesmustbeableto enjoythe benefiisof
true p throughemploymentandcontributionsas
membersof theircommunities.



2.

3.

4.

5.

6.

7.

8.

9.

Partnersin Policymaking
C O

E D
I willensurethattherecruitmentof thePartnersclassresultsina diverse
of qualifiedindividuals:parentsof youngchildrenwithdisabilitiesandadultswith
disabilities,fromall partsof thestate,withvariousdisabilitiesrepresented.These
participantswillbe readyandwillingto learna newwayof thinkingandwilluse
thisknowledgeto achievesystemschangeat local,state,andfederallevels.

I wiliensurethatnecessarymodificationsandadaptationsaremadeto provide
equalaccessto everypartof thePartnersprogramfor self-advocatesw.~
disabilities.Further,Iwillmakeallpresentersawareof theseneedsinadvance
to ensurethateveryPartnerwillreceivethefullbenefitsof andenjoyfull
participationin eachsession.

I willdesignailsessionsto ensurethatallPartnershavetheopportunityto learn
thatsession’scompetencies.Thecriticalfactorsinclude:theselectionof the
speakerandhislhertopic,hand-outs,activities,smaflgroupexercises,and
homework.

1willensurethateverysessionhasa combinationof learningmethods:
presentation,discussion,andexercises.

I willstructuretheyear’sprogramsothatPartnerslearncompetenciesina logical,
sequentialorder,witheachsessionaddingto the completenessof theprogram.

I willensurethatPartnerssessionsreflectthevaluesbeingtaught: inclusion,
empowerment,andrespectfor all individualsin the program.

I willactivelyencourage facilitate,
relationshipsbetweenparentsandself-advocatesinthe Partnersclass,inorder
to developthecamaraderiemessary fora successfullong-termPartners
network.

I willensureopencommunicationsbetweenPartnersstaff,@icipants, speakers,
andguests.

I willensurethateveryparticipanthasanaccurateagendafor eachsessionat
leasttwoweeksin advance.Eachagendawillbe specificasto startingand
stoppingtimesof eachtopicduringthe weekend,breakandmealtimes,meeting
roomlocations,typesof activitiesduringeach-“on, e.g. lecture,smallgroup
activities,etc.
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COORDINATOR’SESSENTIALDUTIES
(continued)

12.

13.

14.

15.

16.

17.

18.

19.

20.

3

I willensurethatmeetingsarerunonsohedule,respectingthevaluabletimeof
eachparticipantandeachspeaker. Inaddition,ail Partnersandspeakerswill
havea clearunderstandingof expectations.

I willpreparepaoketsof informationfor eachparticipant,foreverysession,which
will includethe agenda,hand-outsfromthe speakers,biographyofthespeakers
andtheiraddresses,otherreadingmaterials,homeworkassignments,
evaluations,andreimbursementforms.

I wiliencourageail Partnersto writethankyou lettersto speakersandlorguests,
bothasanexercisein letterwritingandalsoasa meansof Partnersexpressing
appreciationto the Speakerslguestsfor impactingthePartners’lives.

I willpersonallyvisitthe hotelsitepriorto bookingto verifyaccessi.bilityin hotel
guestroomsandbathrooms,elevators,meetingrooms,publicrestrooms,
restaurants,bars,andentrances.

I willfamiliarizemyselfwiththe meetingroomsof thehotel,e.g.thethermostat,
lights,microphones,etc.,andI wiliworkcloselywiththehotelstafftohave
oontingenoyplansin placein caseof any problemsandlormechanicalfailures.

I willworkwiththe hotelstaffto assurethat ail personsinvolvedinPaRnersare
treatedwithdignityandrespect.

If videotapingor audiotapingthetrainingsessions,1will solicitandreceive
priorpermissionfromthespeakerto reoordhislherpresentation.These
recordingswillbe usedbyPartnerswhomaybe absent.

If videotapingor audiotapingthetrainingsessions,I wiiiensurethatthe
appropriatepersonnelarein placewiththe appropriateequipmentinorder
to s u

i wiiipreparea supplyboxfor useduringthe sessionwhichwiliinclude:fiip
charts,markers,3 holepunch,maskingtape,extranametags sharpened
pencils,writingtabiets,hand-outsof previoussessions,extratapeswhen
recordingsessions,andanyothermaterialsnecessaryto ensurea smooth,
wow-free session.

i wiiibeanactiveobsewerof everyPartnerssession,remaininginthemeeting
roomduringthe session,to assessthe speakers’presentations,to gauge
Partners’participation,andto self-evaluatethe suooessof thatsession.

I wilirecruitnationally-recognizedspeakerswhoare ieadersintheirfieldwhowill
instructPsutnerein ‘bestpractices”indisabilityissues.



21.

22.

23.

24.

25.

26.

27.

COORDINATOR’SESSENTIALDUTIES
(continued)

I willensurethateachspeakerunderstandsexactlywhenandwherehis/her
presentationtime(s)areviawrittenpersonalcommunicationandby mailing
himlherthesessionagendawell in advanceof the scheduledpresentation.

I willarrangeforandlorprovidethe speakers’hotelaccommodationsand
transportationfromtheairportto the hotel. I willprovidethespeakerswiththe
name,address,andtelephonenumberof thehotel,alongwithdirectionsfrom
theairportto thehotel.

I willchrifywiththespeakersviatheircontractwhoisfinanciallyresponsiblefor
whatexpenses,e.g.transportation,meals,incidentals,etc.

I willclarifywiththespeakers,viawrittenrequestslforms,theiraudiovisualneeds:
slideprojector,screen,overheadprojector,videotapeplayerandTVmonitor,etc.,
theirhotelaccommodations,andanyotherneedstheymighthaveinorderto
ensurea successfulpresentation.

Iwillinformeveryspeakerof thedate I needtheirhand-outspriorto hialher
presentation,inorderto beableto copythemandincludethemin the monthly
packetsforparticipants.

I willensurethatspeakerspresentnotonlyphilosophiesof disabil”~issues,but
alsoconcreteinformationandspecificstrategiesto createsystemschange.

I willensurethateachspeakerhasa clearunderstandingof whatisexpected
fromhisherpresentation,andwhatcompetenciesshouldbeachievedby
p~icipantsduringthesession.I willalsoinformthe speakerof theunqueand
individualdynamicsofthemembersof the Partnersclass,sothatthe speakeris
presentinginformationgearedto thelevelof understandingof theclass,e.g.basic
philosophy,basicor advancedstrategies,etc.

Iwill fundingfor Partnersfromsourceswho:supportthevisionof a Partners
in Policymakingqualitymodel,believein thevalueof empowerment,andwill
nurturetheeffottsof thePartnersstaffanditsparticipants.

I willassessallaspectsof mystate’sPartnersprogramregularly,
evaluation,Partners’evaluations,andoutsideevaluat.bn,andwill makewhatever
changesarenecessaryto ensurethatthe programreflectsthehighestqual.~
standards.

I willprovidepostgraduatesupportfor Partnersto ensurethatgraduatescan
andwillcontinuethe systemschangeadvocacylearnedduringtheirtraining.
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Partnersin Policymaking
A P

TheCoordinatorof a Partnersin policymakingtrainingprogramcanbecomparedto a
skilffulartist who usesthe toolsof the tradeto magicallyturn a blankcanvasintoa
masterpiece. In Partners,diverseaspectsof the programare skillfullycombinedto
create a one-of-a-kindtrainingprogram. The majortools that a Coordinatoruses
include: settingthe agendafor the year’strainingsessions,securingthe hotelsite(s),
selectingthe speakers,andrecruitingthe participants.Manyof thesetasksmustbe
donesimultaneously,so efficientorganizationof theCoordinator’stime,energies,and
staffarectiticai.

Thefirststepis to determinethe agendasfortheyear’strainingsessionsbasedonthe
competenciesto be achieved.ExperiencedCoordinatorsbeginworkin thisareaone
year in advance.The topicsof the trainingprogramandthe sequenceof topicsmust
be decided. Pleasereferto the P@ners“Curriculum,PartI andPart11.”Theyear’s
agendais basedon the Partnersin Policymakingcompetenciesand the suggested
curriculumtopicareasincluding:

●

●

●

historyof peoplewithdisabilitiesandthehistoriesandcontributionsof theseif-
advocacy,parent,andindependentlivingmovements
inclusiveeducation
wholelife planning,personalfuturesplanning,andsendcecomxfination
supportedlivingandemploymentandfamilysupport
local,state,andfederalpoliciesandsmices, legislativeissues,andstrategies
to implementchange
assistivetechnologyandchallengingbehaviorissues
parliamentaryp of boardsand
c o organizations.

This listingis representativeof the topicsthat couldbe includedin a year’sagenda
with sessionsand levelsof competenciesbuildingon each other. Pleasereferto
“SectionIll - TheSessions”of thismanualfor moredetails. It is preferableto arrange
the sequenceto ensurethatyourstatelegislatureis insessionduringtheweekendon
statel

Astheagendasarebeingformulatedin thisearlystage,potentialspeakersneedto be
identified. Developa list of threeor four qualifiednationalspeakersfor eachtopic.
This will provideflexibilitywhen you makeyour initialcontactswith them after the
datesandhotelsiteshavebeendecided.



A PRIMER
(continued)

Thenextstepis selectingthedatesfortheeightmonthlysessions.Therecommended
timesfor a suooessfulprogramareapproximately12 Noonto 9:00 PMon Fridayand
from 8:00 AM through3:00 or 4:00 PM As much as Pssibie, it is
importantnot to have big gaps of time betweenthe monthly sessions,with the
exceptionof the holidayseason. -need Coordinatorshavefoundit bestnot to
havea sessiontoocloseto majorholidays.Inaddit”mn, duringthesummer
monthsmaybe jeopardizedbecauseof familyvacations,etc. In someareas,~“nter
weathermaycausecancellations.

In selectingthe datesfor eachof theeightmonthlysessions,the Coordinatorneedsto
lookatwhatelseis happeningin thearea If a majorsportseventor someotherlarge
activityis scheduledon thesameweekendas Partners,the Coordinatormaynothave
muchIuokin findinga hotelwithspaceavailable. At the sametime,the ~rdinator
needs to avoid conflictswith nationaldisabilityconferences,becausethe needed
speakersmaynot beavailableif they’reattendinga conferenceelsewhere.Alternate
datesneedto be oonsidersdin theeventof confiictwitha speaker’sscheduieorhotel
availability.

- 1

At the same time the dates are beingseieoted,potentialhotel sites needto be
investigated.This investigationshouidfocus on hotel accessibilityfor participants
andor speakerswithdisabilities.A sitevisit to eaohpotentiaihotei is mandatoryat
whichthefollowingquestionsshouldbeaddressed:

● Howmanyaccessibleguestroomsareavailable?
● Arethe bedroomareastruiy~essibie?
● Arethebathsin theguestroomstruiya@essible?

in doubt about true accessibility,have a a physicaldisability
inspectthe hotelwithyou.)

● Isthemainentranceto thehotelaccessible?
● Aretheoommonareasof thehoteiacoessibie,e.g.publicrestrooms,

restaurants,bars,iobbyareas,etc.?(Gointoeverypublicrestroom- formen
and - foryourself!)

Manyhoteloperatorsbelievethey do provideaccessibilityand they wili proudiyteli
overthe phonetheyare,indeed,accessible.However,a personalinspectbnis a

mustbecausemanyhoteisarenottruiyaccessible.

When one or more hotel sites have been deemedacceptable,it’s time to begin
finalizingthe hotel selectionandnegotiatingthe contraot for guest rooms,meeting
rooms,oateringof meals,aud”m-visuaiequipment,etc. Sinoethe Partnersparticipants
havenotyetbeen selected,the specialneedsarenot yetknown,sotry to blockat



APRIMER
(continued)

leastten accessible rooms(orail theaccessiblerooms thehotelhas, if theyhave
underten). it’s best,however,to notsignthe hotelcontractsuntilthe speakershave
beenconfirmed.

Foreaseandcomfortof ailconcerned,usingthesamehoteleverytimecanbebest. It
alsomakesit easieron the Coordinator,as a relationshipis developedbetweenthe
Coordinatorand the hotelstaff. However,dependingon the locationof the hotel,
anothersite mightbe moreappropriateduringthe state legislativeweekend. The
idealtrainingsessionincludesa visit to the StateCapitoland a mockhearingin the
Capitol. Becauseof transportationneeds,includingparatransitandtimeconstraints,a
hotelcloseto the Capitolisworthinvestigating.

- 1

Atthesametimethehotelsitesarebeing it’stimeto
begincontactingthe speakers. Ob*usiy, the speakersfor the first two or three
sessionsneedto beconfiied first,followedbythe remainderof the year’sspeakers.
The initial contact should be made by telephone,at which time the speaker’s
availability,the topic,andthehonorariumlfeearediscussed.

Uponsecuringthe speaker’scommitment,a confirmationietter,detaiiingthe hotel’s
iocation,thepresentationtopic,traveiarrangements,andotherpertinentinformation;a
contract;andanA/Vrequestneedto besentto thespeaker. Later,approximatelytwo
to four weekspriorto the presentation,the sessionagendaneedsto be sentto the
speaker,whichprovidesthe exacttimeof the presentationanddetailsthe speaker’s
presentationin relationto theentiretrainingsession.

At thistimein a firstyearPartnerstrainingprogram,theparticipantshavenotyetbeen
recruited.i-iowever,astheyearprogresses,theCoordinatorwilibeginto geta feelfor
the dynamicsof the group, the d“flerentIeveisof education,the iearningstyles
represented,and the individualsinvolved. As this informationbecomesknown,it is
criticaifor theCoordinatorto sharethiswith speakerspriorto theirpresentations.
wiii Mow the speakersto tailor their presentationsto “fit” this particulargroup of
Pattners,which,inturn,providesthebestlearningexperiencefortheparticipants.

-

Afterthe speakershavebeenselected,the hotelaccommodationsand agendascan
befinalized.Insomecases,ifthedesiredspeakeris unavaiiabtefortheseiecteddate,
analternatedatewiiibeselected,whichmayaffectthehotelaccommodations.if there
is no optionof an alternatedate,thenan alternatespeakermustbe chosento fit the
date. This is wrapuptime,wheneverythingis faiiingintopiacebecauseof the magic
touchof theCoordinator!Nowthefunbegins!
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A PRIMER
(continued)

R AND SELECTION- 6

No later than six months prior to the very first Partners training session,
announcementsof the a
a C within two months, or
approximatelyfour priorto thefirstsession.

the applicationsare received,sixweeksshouldbe allocatedfor the selection
process s c Afterthe participantshavebeenidentified,they
shouldbenotifiedof theirselectionapproximatelysixweekspriortothefirstsession.

Theselectioncomm”~eefunctionsmostefficientlyif it is a groupof aboutfivepeople.
Theseindividualsshouldbe knowledgeableaboutcumentdisabilityissuesandfuture
trends. Theyshouldalsohavean understandingof the valuesof self-advocacyand
the goalsof Partnersin Pokymaking. The committeecould be composedof the
PartnersCoordinator,a DevelopmentalDisabilitiesCouncil memberand/or staff
member,a parent of a child with a disabilityor an adult with a disability,andlor
personsassociatedwithdisabilityadvocacyorgan~zations.

Eachselectioncommitteemembershouldreceivea completesetof copiesof all the
Partnersapplications,as weJl as scoring/assessment forms. Individually,each
memberof theselectioncommitteerateseachapplicant.Committeemembersneedto
examinenot only the personalattributesof eachcandidate,but mustalsoconsider
genderratios,geographicrepresentation,ethnicdiversity,andtypesof disabilities.

Thegroupthenmeetstogetherto jointlyselectthe candidates.Duringthispartof the
process,the selectioncommitteewill probablyhavedeletedsomeindividualswhodo
not fit the criteria decidedon somewhoare perfectfor the program,and identified
manywhoare possibilities.All this is discussedin depthat the selectionmeetings.
Usinggridsto coverall thecriteriacanbeveryhelpful.

A of 30-35 Partnersis recommended,consistingof up to one-thirdadults with
disabilities,withthe remainderbeingparentsof youngchildrenwithdisabilities.This
Size CkSS i3 p for the Coordinator;it
allowsfor gooddialoguebetweenparticipantsandspeakersduringthe sessionsand,
therefore,more effectivelearning;it is affordablefor the fundersof the PaRners
program;andit promoteseasierfriendshipsandbondingamongtheparticipants.

Becausethere is usuallya smallerpool of adults with disabilitiesthan parentsof
youngchildrenwithdisabilities,it is bestto selectconsumerskelf-advocatesfirst. The
remainderof the classwillbeparentsof youngchildrenw“~ disabilities.An“atternate”
list needsto be developedin the eventany of the selectedparticipantselectnot to
becomePartnerspriorto thefirstsession.

Recruitmentof “newblood”is criticalto the successof the Partnerstrainingprogram!
The selectioncommitteeneedsto focus on those individualswho are not already
entrenchedin disabilitysystemsandor advocacymovements.Theprogram’ssuccess



APRIMER
(continued)

is dependenton findingpeoplewhoarenotstuckin thestatusquo,butwhoareready
to learnnewwaysof thinking!

How do you find potential Partnersin Policymaking? Utilizethe mailing lists,
resources,and oontaotsof DevelopmentalDisabilitiesPlanningCouncils,University
AffiliatedPrograms,Protectionand Advocacyorganizations,stateand localdisability
advocacygroups, parent training informationcenters,waiver programproviders,
servioe providers, rehabilitationoffices, independentliving centers, health care
providers,earlychildhoodinterventionprograms,andspecialeducationprograms.

Whilemostorganizationswill notprovideyouwiththeirmailinglists,manyWILLprint
your announcement a
announoementlapplioationto the organizationslisted above and ask that the
informationbe inoludedin their nextpublication. SomeOrganizationsmayaskfor a
largenumberof announcementlappiicationsto sendoutWITHtheirnewsletters.

Sendpressreleasesto everynewspaperin the state. Smallnewspaperswill almost
runthe announcement,reachingapplioant$in mralareasof thestatethatmay

otherwisebe unawareof Partnersin Policymaking.

STRETCH-6

The class of Partners has been seleoted and now they must be notified.
Approximatelysix weekspriorto thefirst session,a paoketcontaining:oongratulato~
letter,contractfor training,profileinformation,and readingslhomeworkneedsto be
sent to evety new Partner. The profileoontainsinformationregardingthe special
accommodationsneeded by Partnerswhile attendingthe trainingsessions. This
informationwill be neededby the Coordinatorand the hotelstaff. The profileand
contraotneedto bereturnedto theCoordinatorwithintwoweeks.

Lettersmustalsobe sent to thoseapplicantschosenas alternatesandto thosewho
are not aooepted. If edfioienttimelinesare followedand a selectedparticipantis
unableto committo the trainingpriorto the
timeto seleotan alternate.

After the contractsand the profileshave beenreoeivedby the Coordinator,a letter
detailingtravelarrangements,hotellocationandmap(s),anda scheduleof theyear’s
sessionsneed to be mailedto all participants. Indiidual telephonecontaotsmay
needto bemadefor thosewithspeoifioneeds.

If possible, allow adults W-Wdisabilitiesneeding assistanceto bring their own
personalcareassistants.However,if theydo notalreadyhavean=“stant andneed
help findingone, UniversityAffiliatedProgramsor othercollegeprogramsare good
souroesto find a youngpersoninterestedin assistinga personwithadisability.

.. 15



A PRIMER
(continued)

It’spreferablefor hotelaccommodationsandmealsduringtrainingto bedirectbilledto
the Partnersprogram. ExperiencedCoordinatorshave found that handlingairline
reservationsand mailingthe ticketsto Partnersallowsthe Coordinatorto findfaresat
the lowestpo~”ble rate. ThisatsoreducesthecashouttayforPartnersparticipants.

Investigateand arrangefor transportationfor thosePartnerswith physicaldisabilities
who cannotdo so on their own. Checkon the paratransitrules and appointment
tires, etc.

A - 3

Mosthotelsneed to finalizethe detqilsof the meetingaboutthree weeksaheadof
time, including:the roominglist,audio-visualneeds,meetingroomset-up, andmeal
choices. Regardingthe set-upof the meetingroom,theCoordinatorneedsto provide
informationon: havinga registrationtablejust outsidethe meetingroom;the number
of roundtables;tableplacementto ensureaccessibility;typeof speakertableandhr
podium;placementof audicdkisualequipment;waterpitchers,glasses,and STRAWS
on all tables,includingthe speakertable;a waterpitcher,gksses, and strawsat the
backof the room and extrachairsat the backof the roomfor staff, speakers,and
guests.

Buffetsfor all mealsprovidechoicesfor participants.Buffetsmaybedifficultfor some
individualswithdisabilities,butthebenefitsoftenoutweighthe problem. . . for buffets
providea wondetiulopportunityfor Partnersto get to knoweachotherand bondby
helpingoneanother. If a buffetischosen,makesurethetabtesandthe servingdishes
are kept low enoughfor a personin a wheelchairto see the food and to serve
him/hersetf,if possible.Again,strawsneedto beavailableat all times. At a setmeal,
choosea menuthatdoesnotincludesoupor foodsthatarehardto scoop.

Thehotelwill usuallywanta finalmealoountapproximately72 hoursin advance.The
countis alwaysa minimum,that is,youcannotlowerthecountduringthe sessionif the
numbersof dinersdecrease. However, in
mindthat mosthotelsprepare5?40overageanyway,so if you’reexpecting40 diners,
youcouldturn in a countof 38andknowtherewillbeenough.

2

A packetof materialsneedsto be preparedfor eachPartnerfor everysession. The
Coordinatorshouldincludein eachpacket:a nametag; the agendafor this session,
with times,speakers,and meetingroomassignments;hand-out$from the speakers;
readingmaterialslhomework;timehmtchform;sessionevaluat.mnform;anda general
agendafor the nextsession.

At this sametime, senda copyof the detailedagendato all of the speakersfor that
session.Whenpreparingtheagendaforthisfirstsession,allocatetimeon Fridayfor



A PRIMER
(continued)

each Partnerto introducehimlherself.Atsubsequentmeetings,allocatetime(15-30
minutestotal)for Partnersto share familieswiththeother
Partners. Also, preparea box of suppliesof everythingthat mightbe neededto
ensurea successfultrainingsession.

- FINALLY HERE!

Onthebigday(andeverysessionthereafter),a registrationtableshouldbesetupjust
outsidethe meetingroom,withsign-insheetsfor Partnersandfacilitatorshttendants,
packetsfor everyPartner,pensor sharpenedpencils,andwritingtabletsforthosewho
needthem. This registrationtableshouldbe oooupiedby the PartnersCoordinator
andora st~member. Placea labelontheoutsideof eachpacketwitheachPartner’s
name,whichwillallowtheparticipantsto pickuptheirownpaokets.

The Coordinatorand a membershouldbe in attendancein the meetingroom
duringall sessionsat all times. The staffmembercan assistwith problemswiththe
hotel,whilethe Coordinatorcan remainin the meetingroomto assistwithspeakers’
needs,to gaugethe speakers’presentations,and to assessPartners’participation,
understanding,andinterestin thespeakersAopios.

Duringthe first session,askaJlPartnersto writea one pagebiographyof themselves
and bring to the seoondsession. The Coordinatorshouldoopy these and each
Partnershouldbegivenanentiresetof thebiosat thethirdsession.

Congratulations]Themagicworkedandthefirstsessionwasa hugesuccess!

-

Atthistime, mailoutthe initialsunmytoallPartners.ThisSUIVSYwillbecomea partof
the independentevaluationof the Partnersprogram,alongwith a 6-monthfollow-up
survey,anda long-termsurvey.Thesedocumentswill yieldan honestexaminationof
theprogramanditsben~~ and~. VMththe initialsurvey,enclosea stamped
envelopeaddressedto the independentevaluator. Sending the initial survey to
PartnersAWERthe first sessionhelpsensuremoreaocurateanswersto the survey
questionssinceparticipantshavea betterunderstandingof Partnersin Policymaking
then.

Nowit’stimeto readthesessionevaluations,reviewwhatworkedandwhatdidn%and
maken~ changes. Oneweekafter the first session,it will be time to begin
workingonthenextsession!

Midwaythroughthe Partners’year,beginplanningthe Post-GraduateTraining,which

17



A PRIMER
(continued)

willtakeplacesixmonthsaftergraduation.All the year’sgraduateswill reconvenefor
oneweekendof advancedtrainingby specificspeakers.

A specialtouchmanyPartnersparticipantshaveappreciatedis a clasephoto. Two
sessionspriorto the graduationsession,havea photographertakea groupphotoof
the Partnersclass. Doingit this far aheadensuresthat if the photodoesn’tworkout,
there is stillanothersessionto try it beforegraduation.A copyof the photocan be
presented to each Partnerat graduation.They will needtime to autographeach
others’photos.

Duringthe lastsessionpriorto graduation,Partnersshouldturn in a commitmentfor
their selectedproject,whichmustbe completedwithinsix monthsof graduation.At
this time,theyshouldalsostart thinkingaboutthe two minutepresentationthey will
eachgiveatgraduationonwhatPartnersmeansto them.

A monthpriorto graduation,orderthe diplomasandarrangefor the calligraphyof the
Partners’names.SuccessfUIgraduationceremonieshaveincludeda receptionfor the
graduates,with invited policymakerein attendance. Prepare invitationsto the
reception. EachPartneris givenone invitationto mailor giveto the policymakerof
his/herchoice. The Coordinatorinvites state and federallegislator the governor,
andotherinterestedpoliiakers andguests.

Askthe governorto issuea proclamationor havea resolutionpassedby the state
legislatureto celebratethe Partners’graduation. Sendpressreleasesout andinvite
themedia.Enjoythefruitsof yourlabors!

Mailoutthesix-monthfollow-upsurveyto thegraduatesandenclosewithit a stamped
envelopeaddressedto the independentevaluator. CelebratePartnerssuccessesat

Post-GraduateTraining,when you bring the graduateaback togetherfor a
weekendof advancedtraining. Duringthis session,each Partnershouldreporton

a onepagesummaryof same.

AFTER GRADUATION

Mail out the long-termfollow-upsurvey to graduates(and in future years,to ALL
graduates)and enclosewith it a stampedenvelopeaddressedto the independent
evaluator.

ALREADY FINISHED
PARTNERS cLASS1

I
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SECTION 1/ - RECRUITMEIVTBELECTION
Tableof Contents

Thisportionof the notebookdetailsthe basicsof recruitingapplicantsfor Partnersin
Policymaking.The processbeginswith applicationforms beingfloodedacrossthe
stateand ends with the selectioncommitteeporingover the applicationsas they
searchfor theverybestgroupof Partners.Formsin thissectionof the notebookwill
assistthe Coordinatorinthe initialrecruitmentefforts,aswellas in communicatingwith
applicantsontheirwayto becomingPattners.

Themajorityof thesematerialsareself-explanatory.The “InitialSume~is a tool that
will be usedby an independentevaluatorand this form is givento PartnersAFKR
theirparticipationin thefirst session.Moredetailsaboutrecruitmentcan be foundin
“APri-mer,”‘beginningonpage11,in I of thismanual.

Thecontentsof thissectioninclude:
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Partnersin

P P
invitationLetter

(OnYourLetterhead) ,

DD Council
Partners [n

(Date)

Seeks Participants
Policymaking‘Program

Policymakingis a leadershiptrainingprogramfor self-advocatesandparents. It
providesstate-of-the-~-knowledgeaut developm-entaldisabilitiesissuesandbuildsthe
competenciesnecessary to becomeadvocateswhocaneffectivelyinfluencepublicofficials.

The (State)PlanningCouncilfor DevelopmentalDisabilitiesis currentlyseekingapplications
from interestedpeoplewho havedevelopmentaldisabilitiesor who are parentsof young
childrenwith developmentaldisabilitiesto participatein Partrtersin Policymaking.This
programis designedto provideinformation,training,and skill buildingso that participants
mayobtainthemostappropriatestate-of-the-artse-s for themselvesandothers.

“Partners”learn about current issuesand best practicesand becomefamiliarwith the
policymakingand legislativeprocessesat the local,state,and federallevels. The overall
goal is to achievea productivepartnershipbetweenpeopleneedingandusingservicesand
thoseina positionto makepolicyandlaw.

Partnersattend2day trainingsessionseight times a year with each sessionbeginning
Fridayat noonandconcludinglateSaturdayafternoon.Eachsessionis devotedto specific
topicswith nationallyknownexpertsas presenters. Partnersare expectedto complete
assignmentsbetweensessionsandto committo onemajorassignment,suchasservingan
internship,organizinga letter writingcampaign,or organizingspecialreceptionsor town
meetingsforpublicofficials.

Ingeneral,sessiontopicsmayinclude:

●

●

●

●

●

●

●

●

History- independentLivingMovement,ParentMovement,Self-AdvocateMovement

InclusiveEducation

SupportedLMng,SupportedEmployment,PersonalFuturesPlanning,FamilySupport

AssktiveTechnology,SeatingandPositioning,ChallengingBehavior

FederalPolicyandLegislativeIssues

StatePolicy,Setvices,andLegislativeIssues

ParliamentaryProcedureandHowto RunMeetings

CommunityOrganizing,AdvocacyOrganizations,andSuccessfulEfforts



INVITATIONLE’ITER
(continued)

The Council is activelyseekinghighly motivatedmen and womento participatein the
Partnersin Policymakingprogram. We are particularlyeagerthat membersof the group
representdifferentethnic backgrounds,differentgeographicregionsof the state, and a
varietyof disabilities. Also,we are espechlly interestedin reachingpersonswho are not
activelyinvotvedin existingadvocacyorganizations.Pleasefeelfreeto makecopiesof this
packetfor disseminationto interestedindividualsor call the DDCouncilto obtainadditional
copies. Expensesfor travel,lodging,meals,respitecare,andassistantsewices program
participantswill be reimbursed.

Applications postmarkedby (date)to beeligible. Faxcopieswill not be accepted.
Finalselectionwillbe madeby(date). Datesfor the (year(s))monthlytrainingsessionsare
(Iistdates).

Applicationsare availablein braille,largeprint, (ASCII),and on audiocassette. To obtain
alternateformats,pleasecontact:

(Nameof Coordinator
Addressof Coordinator

TelephoneNumberof Coordinator
with800andTDDnumbers)

N
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Partnersin Policymaking
Selectior7C

MinorityRepresentation

Rural/UrbanMix

GoodGeographicalRepresentation

NotInvolvedinAdvocacyOrganizations/NewBlood

Gender: Male/FemaleMix

CrossDisabilityRepresentation

MotivatedforSystemsChangevs.PersonalGain

Pro-Community

EnthusiasmforLearning

E C L A

Age:
ParentsofChildren5 andUnderMostPreferable

Self-AdvocatesUnder35 MostPreferable



Partnersin Policymaking
Stepsin SelectingP

1. Afterthedeadlinefor receivingapplications,theCoordinatorshouldgothroughthe
applicationsandcompletethe mart of DemographicData.Savethischartfor later
use.

2. If thereareanYapplicationsthatareclearlyoutsidethecriteria a personwho
is nota familymembernora a disability),remove applications
andsenda letterof non-acceptance.

Copiesof the remainingwpli~tions shouldbemadeandanentire packetof those
applicationsshouldbesentto the reviewhelectioncommitteemembersfor rating
andranking.EachrevkwershouldalsoreceivetheReviewerRatingSheet
instructions,ConsumerRating andParentRatingForms.(Somestates
involvePartnersgraduatesas reaewers,whiteotherstatesuseCouncil
membershtaff.Inaddition,somestatesuseonesetof reviewersto dothe init.@
screening,whilemother committeefn*es thefinaldecisions.)

TheCoordinatorshouldcompileal!scores,ratings,andrankingsfromthe
reviewersandderivea compo@tescorewhichis

5. At a meetingof thefinal revbwCommtiee,eachapplicationshouldbe reviwed,
includingthescoresfromthefirst reviewcommittee.Theappkationswilisortout
intothreegroups:1)verystrongcandidates,2) possiblecandidates,and3) unlikely
candidates.

At thispoint,a countshou~M maderegardingeachdemographicarea. Final
decisionsneedto Mance all factors. Applicantscanbedrawnintothefinalpool
to achievea balancedgroup(males,minority,r a child,etc.).

N
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P P
ReviewerRatingSheetInstructions

rhis is one way for reviewersto go throughapplicationsand assignrank

Pleaserevieweach applicationand score from 1 to 5 with 5 beingthe strongest
candidateand1 beingthe leastlikelycandidate.Withineachscore(1to 5) rankorder
theapplications:5.1isthehighestto 5.xasthe lowest.

1. children
andadultswithdisabilities.Wearetryingto includeadultswith
disabilitiesin naturalproportionto overallsizeof thegroup.

2. D Ourgoalis to swe peoplewithsevere
disabilitiesfromthefull rangeof developmentaldisabilities.

3. Next G
l encourageindividualswhodo nothave

demonstratedleadershipskillsto apply.

C youreadtheapplications,please
lookforcommitmentto valuesof integration/inclusion,
independencefinterdependence,and productivitykontribution.
Ifthereis an indicationthatthe applicantis committedto the
oppositevalues,try to discernwhetherthe applicantis trying
to movetowardthe program’svalues. Doestheapplicantseem “
willingto learnaboutbestpractices?

C In reading the application,iook
for commitmentto attendance,desireto learn,willingnessto
shareinformation,interestinadvocacy,andsystemschange.

Pleasereturnyour scoringto: (name and address)by (date). If you have any
questions,call(name)at (phonenumber).

Thanksforyourhelpinthismostimportanttask.

N

.

.



P P
ConsumerRatingForm

Thisis a secondapproachfor ratingeachapplication.TheCoordinatorwould
needto adda scoringsystemto thisformandto thefollowingParent/FamilyMember
RatingForm.)

Name

BEST PRACTICES

Recognitionof importanceof Independence,
Productivity,andlnolusion/integration.

2. Understandingor willingnessto learnthatmostsewices
donotreflectbestpractices.

ADVOCACY

Commitmentto long-termadvocacyefforts.

Suppofiforsystemchangestrategiesversus
personalgain.

OTHER

5. Uniquecircumstancesor personalhistory.

PERSONAL CHARACTERISTICS

6. Minorityapplicant.

7. Minimalprioradvocacyexperience.

TOTAL

SAMPLE
MocM& as Necessary

1- .



P P
Parenflamily MemberRating Form

Thisis a secondapproachfor ratingeachapplication.TheCoordinatorwould
needto adda scoringsystemtothisformandto thepreviousConsumerRatingForm.)

Name

BEST PRACTICES

Recognitionof importanceof Independence,
Productivity,andIntegration.

2. Understandingor willingnessto learnthatmostsenkes
donotreflectbestpractices.

ADVOCACY
3. Commitmentto long-termadvocacyefforts.

4. Supportfor systemchangestrategiesversus
personalgain.

OTHER

5. Uniquecircumstancesor personalhistory.

PE~S~~AL CHARACTERISTICS

6.

7.

8.

9.

Minorityapplicant.

Minimalprioradvocacyexperience.

Fatherof childwitha disability.

Son/daughterageBirth-5 years.

Sonhlaughterage6-10 years.

TOTAL
S

MoCl@as
w
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P P
LetterofAcceptance ‘

L

Date

N

Name
Address
city

Dear(Applicant):

Congratulations!Youhavebeenselectedto bea participantinour (year:first,second)
classof Partnersin Pol”~aking. Wereceived(number)applicationsfromalloverthe
state.Thetaskof selectingonly(number)forthisclasswa$extremelydifficult.

Weappreciateyourwillingnessto makesucha significantcommitment.Asyouknow,
PaIWersin Policymakingis a leadershiptraining programdesignedto increase
empowermentandimproveself-advmacyskills. Forthe trainingto be mosteffective
for you and others,we mustemphasizethat consistentattendanceis critical. We
thereforerequirethat everyonebe presentat all (unlessyou have a
medicalemergency).Wehaveencloseda scheduleshowingthe datesof the eight
trainingsessions. Pleaselook it over and contactus immediatelyis you feel you
cannotcommitto this schedule. All of the sessionsare in (city),unlessotherwise
noted.

Youroontractis enclosed.Pleasereadit carefully. It outlinesthe reimbursementof
expensesand requiresseveralcommitmentsfrom you. If you agreeto d items,
pleasesignand returnit to us by (date). Wewill reviewreimbursementprocedures
andgroundrulesinmoredetailwithyouduringthefirstsession.

Ourfirst sessionwill be heldFridayand Saturday,(dates),at (nameand addressof
hotel). Registrationwill beginat (time)on Friday,and we will adjournby (time)on
Saturday.Wewillreservea roomforyouif youIiveoutsidethe(city)areaandarrange
to havethe roomdirectbilledto our office. We will alsoprovideFridaydinnerand
Saturdaybreakfastand lunch. Pleasecompletethe enclosedPartnerProfileso we
can makeappropriatearrangementsand roomingassignmentsfor you. If you ever
have any questionsabmhhotel arrangements,contactour offke. please do not
contactthehoteldirectly.

35



LEil_ER~ ACCEPTANCE
(continued)

Date
Name
Page2

Wealsoaskthatyoupleasebe promptfor ail meetings.Becauseof limitedspace,we
will notbeableto accommodateanyvisitorsat the Partnerstrainingsessions.Please
keep that in mindif you bringany familymemberswith you to (city). Youcan be
reimbursedfor respitecareseMces in your homecommunityto enableyou to leave
yourchildrenat home.Letusknowif youhaveanyquestionsaboutaccessingrespite
care.

Youmustreturntheoontractandprofileto us by (date). Wewill sendyouadditional
meetingdetailsafterthatdate. Ifwedon’thearfromyouby thattime,we willassume
youare no bnger interestedin participatingin the programandwe willaddsomeone
fromourlistof selectedalternates.

Wehaveenclosed(booklets,readingmateriak,etc.)for youto read our first
sessionon history.Yes,yourhomeworkassignmentsarealreadybeginning!Wewill
havea lotof readingmaterialthroughthecourseof theprogram,so it is bestnotto get
behind.

Again,on behalfof (sponsoringagency),we extendsincerecongratulationson your
beingseiectsdfor thisPartnersolass. it will notonlybehardwork,butlotsof fun, too.
If youhaveanyquestionsorconcernspriorto our (month)meeting,pieasecontactme
(orstaffperson).Wearebokingforwardtomeetingyoum(month).

Cordiaiiy,”

(PartnersCoordinatorandlorS AgencyRepresentative)

6



P P
LefterforAlternates

L

Date

N
Name
Address
City

Dear(Applicant):

Thankyoufor submittingan applicationfor Partnersin Policymaking.Althoughyour
applicationwas ratedhighlyduringthe reviewprocess,we regret that we were not
ableto includeyouinthe Partnersclassthisyear.

There was a tremendousresponseto our remitment efforts this year, yielding
(number)applicationsfrom all over the state. There were so many outstanding
applications,the reviewershadto makevery difficultchoicesseekinga balanceof
manyfactorssuchas geographicalIooation,gender,ethnicity,etc. Unfortunately,we
wereonlyableto select(number)individualsfor this (year:first,second,etc.)Partners
class.

We have developeda list of alternatesof those applicantswho were favorably
reviewed.Yournamehasbeenplaoedon this list. If anyof the selectedapplicants
withdraw,the alternateswill be oontactedfor possiblereplacement.Meanwhile,we
will addyournameto our mailinglist andwantto enoourageyou to applyagainnext
year, in easewe are not able to indude you this year. Look for the recrunment
announcement(apfx.timeofyear).

(Forstatesin at Jeastsecondyear Rostersof graduatesfrom previous
Partnersclassesareenclosedforyourinformation.Weencourageyouto networkwith
thosewhoare closestto yourarea. Manyof the Partnershaveorganizedsupport
groupsor joinedother100alorgan”~ions. They may be able to provideyou with
helpfulinformation.

Again,thankyou for takingthe time to submitan application.We hopeto havethe
opportunityto workwithyouinthefutureaswestriveto improveseMcesandsupports
for all (state)withdevelopmentaldisabilities.

Sincerelyyours,
(Pa~ers Coordinator)



P P
Letterof Non-Acceptance

L

Date

N
Name
Address
city

Dear(Applicant):

Thankyoufor submittingan applicationfor Partnersin Policymaking.Weregretthat
youwerenotselectedto bea participantinthe Partnersprogramthisyear.

There was a tremendousresponse our recruitmentefforts this year, yielding
(number)applicationsfrom all over the state. There were so manyoutstanding
applications,the reviewershad to makeve?ydifficultchoicesseekinga balanoeof
manyfactorssuchas geographicallocation,gender,ethnicity,etc. Unfortunately,we
wereonlyableto select(number)individualsfor this (year:first,second,etc.)Partners
ctass.

(For s in at leastsecondyearof Partners.) Rostersof graduatesfromprevious
Partnersclassesareenclosedforyourinformation.Weencourageyouto networkwith
thosewho are closestto your area Manyof the Partnershaveorganizedsupport
groupsor joined other localorganizations.They may be able to provideyou with
helpful information.

applicationnextyearshouldyouwantto applyagain. Therecruitmentannouncement
willbedistributed

Again,thankyou for takingthetimeto submitan application.It is mostgrat-Hyingthat
we have so many (state residents)that are committedto improvingseMoesand
supportsfor peoplewithdevelopmentaldisabilities.

Sincerelyyours,

(PartnersCoordinator)

3



P P
Partners Contract

Thisagreementis between(Partnersin Policymakingor sponsoringflundingagency)
and(Trainee).

2.

Thisagreementcomplieswithapplicablefederalanddevelopmentaldisabilities
laws. Thisagreementwillprovidetrainingservicesthatwillenablepeoplewith
developmentaldisabilities,theirfamilies,andguardiansto maximizetheir
abilitiesto advocatefor supportsand~ to increaseindependence,
productivity,andinclusion.

Underthisagreement,theTraineeagreesto:

A.

B.

c.

D.

E.

F.

G.

H.

1.

J.

Participatein all eight(8)two-dayPartnersin Policymakingtraining
sessionsandnotinvitespousesorgueststo attendthesesessions.

@ordinator’sname)incaseof medicalemergency.

Anfveanddepartat prescribedtimes: arriveby12@0noononFridays
andnot leavebefore3:00PMon Saturdays.

Completehomeworkassignmentsrelevantto trainingmaterialsprovided
at the trainingsessions.

Participateineffectivenessevaluationsat theendofeachtrainingsession.

Submitestimatesof timeandexpensesfor matchrequirementsforthe
grantwhichsponsorsPaRnersin Policymaking.

Demonstratecompetenciesthroughactions,i.e.letterwriting,phonecalls,
attendanceat Iocal/statemeetings,presentingtestimony,writingnews
articlesandreporttheseactivitiesonmytimelmatchform.

Maintainreoordsofcontactsrelativeto,or asa resultof,Partnersin
Policymaking,withnewsmedia,publicoffiials, actionalerts,seMce
organizationandkwcommunityprograms,phonecalls public
presentationsor speecks given,meetingsattended,andorganizations
joined.

Submitcompletereimbursementformswithin20daysof trainingsession.

Participatein post-trainingfollow-upsurveys.

Chooseonemajorassignmentto becompletedby(sixmonthsafter
graduation)suchasan internshipw“ti a publicofficial,monitoringhearings,
organizingpetitionlletterwritingcampaigns,presentingtestimony,or
organizingmeetingswithpublicofficials,etc.

39



PARTNERSCC)NTRACT
(continued)

3. Inconsiderationfor providingtheserviceslistedabove, (Partnersin Policymaking
or sponsoring/’fundingagency)agreesto authorizepaymentto theTraineeforthe
followingamount(s):

A.

5.

c.
D.

E.

F.

Travelcoststo trainingsessionsforairfareandhr mileageat$.xpermile.

Mealsrequiredduringtraveltime. Mealswillbeprovidedduringtraining
sessions.

Lodgingto beprovidedon doubleoccupancybasis.

Respite-ices.

PersonalAssistanUFacilitatorservices.

Postage,telephone,andmiscellaneouschargesspecificallyrelated
to Partnersin Policymakingactivities.

Thereimbursementamountwillbe remittedaspromptlyaspossibleafterreceipt
of the reimbursementrequest.Totalreimbursementunderthisagreementmaynot
exceed(dollaramount).

4. Inaddition,the P~ers in Policymakingprogramagreesto:

A.

B.

c.

Provide,face-to-face,bestpraotioesandstate-of-the-artinformation
availablefromnationalexpertsin thefieldof developmentaldisabilities.

Providereadingmaterials,suggestions,andresourcesto familiarize
participantswitha widerangeof topiosrelatedto developmental
disabilitiesandwithinformationspecifioto identifiedareasof interest.

Providebothrolec)lavanddirectemerienoesat the local,state,and
federallevelsto aksi~participantsintheabilitiesto influencepublic
polioy.

5. Thisagreementineffectiveon (firstdayofthe monthof thefirsttraining
session)andwillcontinuein effeotthrough(oneyearfrompreviousdate).

For(Pattnersin Policymakingor FortheTrainee
Sponsoring/FundingAgency)

Date Date

N

io



P P
PartnersProfile

Name Phone(s)Home Work

Address

City/Zip

- Reservationswillbemadeona roommatebasis(doubleoccupancy).
Participantswishingto roomalone(singleoooupanoy)willbe requiredto paythe
differencein roomrate(aprx.$25-$35extradependingon hotel).
Doyouwant: DoubleOcoupancy SingleOcoupanoy

Reservationswill be madefor Fridaynightonly. If you requireThursdaynightor
Saturdaynight lodgingin addition,pleaseexplain

Doyousmoke? Yes No
Doyourequirea non-smokingroommate?Yes No

A - numberof wheelchairaccessiblesleepingroomsis limited,
wouldyou requireone? Yes—. No Otheraccommodations?(please
describe)

Doyouneedpersonaloareassistantservioes? Yes NO—
Willyoubebringinga personaloareassistantwithyou? Yes No—
If so,doyouwantyourpersonalcareassistantto roomw~ you?

- l%rtlcipantswill beprovidedwithFridaydinnerandSaturdaybreakfastand
duringthe trainingsessions. If you have specialdietaryneeds, pleasedescribe:

- WIII youbedrivingor flyingto (city)?

Doyouneedassistancewithaooessibletransportationfromtheairportto the hotel?
Yes No
Ifyes,areyouregisteredwith(city’sparatransitservice)?Yes No

Pleasereturnthisform withyourTrainingAgreementby (date).

N
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P P
?Partners InstructionLetter Prior to lrst Session

L

N

DATE: (Shouldbeaprx.1monthin advanceof meetingdate)

TO: PARTNERSINPOLICYMAKING

FROM: (Coordinator’sName)

RE: (Dateof firstsession)Meeting

Ourfirst Partnersin Policymakingsessionwill be at the (nameof hotel,address,and
telephonenumber), in (city),(dates).Wewillbeginregistrationat 12:00noonandthe
sessionwiltstattpromptlyat PM. Wewill not be providinglunchon Friday,so
pleaseplanto eatpriorto 12:30.Therestof yourmealswillbeprovided.Asnotedon
theenclosedagenda,weshouldwrapup by PMon Saturday.

If you requestedadvancepurchaseof yourplanetickets,we will be in touchwithyou
individually.If youwill be on a reimbursementbasis,pleaseplanto makeyourown
travel arrangements. We will go over the details of reimbursementon (date of
meeti~). pi- the lowestavailableairfareif you are makingyourown
arrangements.

The (hotel) does/doesnot have a shuttle seMce from the airpmt. (Detailwhat
transportationoptionsarefromthe hotelto the airpott,e.g.hotelor othershuttle,taxi,
bus,etc. Includeinformationonschedules,estimatedtimeof trip,fares,etc.) Besure
to saveyourreceiptstotum inwithyour reimbursementform. If youneed accessible
transpor&ationfromthe airport,we willbe in contactwithyou individually.

a
a guestsof the hotel. Officialcheck-intime is (time). Thehotelwillhavea
roominglist andwill a~.gn youaccordingly. If roomsare availablebeforecheck-in
time, they will provideearly check-in. The deadlinefor check-outis (time). As a
reminder,if youhaveanyquestionsabouthotelarrangements,pleasecallmedirectly
at (phonenumber).

A rosterfor yourclassisenclosed.I’mlookingforwardto a greatyearandcannotwait
to meetallof youin (month).Inthemeantime,pleasecall if ~u haveanyquestionsor
concerns.

Encl.:AgendaMap,Roster



P P
InitialSurvey

I.D.Number Date

This
p P

n P

2.

3.

Duringthepastcalendaryear,andpriorto yourparticipationinthe Partnersin
Policymakingprogram,didyoueveroontactlocal,state,or nationalpublicofficials
regardingyourneedsor the needsof a famiiymemberwitha disabil”~

National Estimatednumber
c1 Yes,State Estimatednumber
c1 Yes,Local:

Cl City Estimatednumber
II County Estimatednumber
❑ SchooiDist.Estimatednumber

Ifyouansweredyesto #l, pleaseindicatethetypeofcontacts(ietters,phonecalls,
officevisits)andestimatethe numberof oontactsmadeduringthepastcalendar
year. all

0 Letters Estimatednumber
D PhoneCalls Estimatednumber
u visits Estimatednumber

What other opportunitieshaveYOUhad,priorto the Partnemprogram,to advocate
foryourselforotherpersonswkhdisabilkiesor to educatethe pubiicregardingthe
rightsor needs of personswithdisabilitiesduringthepastcalendaryear?

eachactlvlty.

Exceiient Good Fair
D Testifiedat a publichearing — — _

Estimatednumber-,
Cl Presentationto parentgroups — —

Estimatednumber—
D Presentationata conference — —

Estimatednumber
II Serviceona committee ——

Estimatednumber—
o TVor radioappearances ——

Estimatednumber



INITIALSURVEY
(continued)

Continuation of #3:

4.

5.

6.

7.

D Publishedarticleskttersto editor
Estimatednumber-

0 Planned/appearedat pressconf.
Estimatednumber—

13(oellent Fair Poor

n Other: Comments

Pleaseevaluateyouradvmacyskills,for yourselfor for a familymemberwitha
disability,priorto the Partnersprogram.

c1 Myadvocacyskillswereexcellent.
Myadvocacyskillsweregood.

D Myadvocaoyskillswerefair.
❑ Myadvocacyskillswerepax.

Priorto yourparticipationinthePatiners~ram, wereYOU*le tOadv~atef~
appropriate**-S for yourselforfamilymemberwitha disability?

❑ Yes,mostofthetime.
❑ someofthetime.
D No,havenotbeenableto advocatefor

appropriateservices.

Doyouexpectto be betterableto receiveappropriateseWcesasa resultofthe
skillsandinformationlearnedfromthePartnersprogram?

❑ Definitely,yes.
Yes,somewhat.
Probablynot.

n Definitely,no.

Whatdoyouexpectto gainasa resultofyourparticipationin thePartners
program?



INITIALSURVEY

8. Place of residence:
c1
El
❑

9. Income

12.

c1
n
D
El
❑
n

Suburban
Rural

Lessthan$12,000
$12,000-$19!999
$a,m -$29,999
$30,000-$39,999
$40,000“ $49,999
$50,000+

Levelof Education
O LessthanHighSchool
D HighSchoolGraduate
D I to3 Yearsoftikge
❑ FourYearsof College
❑ PartialGraduateWork
n Master’sDegree
D DoctoralDegree
o Other

Typeof DieabiMy

Yourself

FamilyMember

Ethnicity
o AfricanAmerican
D NativeAmerican
D Hispanic
❑ Caucasian
❑ Southeast Asian
n
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INITIALSURVEY
(continued)

13. U Female
❑ Male

14. Age
U Under20
D 2A-29
o 30-39
u 40-49
n 50+

Thankyouforyourassistancein thissurvey.Pleasereturnthisevaluationin the
self-addressedenvelopeaasoonas po~ible.

N

.



1993 Partners in PolicymakingNational Academy
The StoufferHotel

Austin, Texas
May 20-22, 1993

SECTION /// - THE SESSIONS
Table of Contents

(NDondocumentsmeans“NoDate.”)

Thisportionof the notebookdetailsthe competencieswhichPartnersare expectedto
achieve. The “Whatto Teach,Howto Teach,WhoCanTeach?”pagesprovidethe
basics to help Coordinatorsdeveloptheir curriculum.Competenciesare cross-
-referencedto subject matter, methodsof teaching, homework,and appropriate
speakers.Copiesof monthlyagendasandhomeworkhadingsfromTexasdetailan
entireyearof Partners.

Samplelettersto speakersare alsoprovidedin this section. Carefulcommunication
with speakersis essentialto a successfulpresentation. Little details not handl-
properlycan causebg problemsduringthe session! The “Coordinator’sCheckliW
canbe the beginningof a carefullyplanned,worry-freesession.

foundin “A Primer,”beginningonpage11,in SectionI of this notebook,andin the
“Curriculum,PartsI andIl.’

Thecontentsof thissectioninclude:

Competencies Page 49

WhattoTeach,HowtoTeach,WhoCanTeach? Page 51

1992-93 Session Agendas (TX) Page 75

Reading/HomeworkAssignments(TX) Page 85

Directoryof NationalSpeakers Page 91

Speaker’sConfirmationLetter Page 99

Speaker’sContract Page100

Speaker’sInformationChecklist Page101

Coordinator’sChecklist Page102
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Partnersin Policymaking
C O

Pleasecross-referencetothe ”Curriculum,PartsI and11”whenassembling
yourprogram.)

a P

Describethehistoryof senficesfor,andperceptionsof, peoplewithdevelopmental
disabilities.

Describesignificantcontributionsof theparents’movement.

Describethehistoryof theself-advooaoyandindependentlivingmovements.

Describethe reasonsforqualityinclusiveeduoation.

Outlinespecificstrategiesto achieveinclusionandqualityeduoation.

Describethe importanceof supported,competitiveemploymentopportunities.

Describethe importanceof wholelifeplanningfor peoplewithdevelopmental
disabilities.

Demonstratea knowledgeof familysupportandMedicaidwaivers.

Demonstratea knowledgeof thecasemanagementsystemandwhatservioes
maybe availabfe.

Understandthetypesof supportsnecessaryfor creatinga positivehome
e

Understandthe reasonsfor andthe importanceof properpositioningtechniques
forpeoplewithdisabilities.

Describeexamplesof state-of-thearttechnologiesfor peoplewithsevere
disabilities.

Describea visionfor theyear2000(andbeyond)for peoplewithdisabilities.

Describehowa billbecomesa lawat boththe stateandfederallevels.

Identifycritioalfederal“-es andthe prooessbywhichtheycanpersonallyaddress
their concerns.
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COMPETENCIES
(continued)

● Draftanddelivertestimonyfor legislativehearings.

QDemonstratehowto meeta publicofficialandexpressm-m.

● Demonstrateproperprooeduresforrunninga meeting.

● Demonstratesuccessfultechnquesforadvocatingfor servicesto meetthe needsof
unservedand undersemd individuals.

● ldent”~strategiesfor beginningandsustaininggrassrootslevelorganizing.

● Identifywhenandhowto usethemediato effectivelypromotetheirissues.

1 ..



P P C
WHAT TO TEACH,HOW TO T~CH,

WHO CAN TEACH?
f c

i c
to teach(thecompetencies),suggestionsfor howto teach,anda listingof who

can teach the subject(s). As mentionedpreviously,a quality modelof Partnersin
Policymakingwillcovereightweekends.Sincetherearemorethaneighttopicslisted
below,someof thetopicswillbecombined.

Competencies,methodsof teaching,and suggestedspeakersare detailedfor these
topicareas:

History
Education
SupportedEmployment/Living,and InclusiveCommunities
StateLegislation
FederalLegislation
Vision
FamilySupportandMed”M Waivers
CaseManagementandSenAceCoordination
Technology
CommunityOrganizing
Advocacy
ParliamentaryProcedure

s Historyshouldbe the very first session,followedby
Education,and SupportedEmployment/Livingand InclusiveCommunities. History
lays the foundation for the rest of the sessions. Educationand Supported
Employment/Livingand InclusiveCommunitiesare criticallyimportantto the parents
andconsumersinPartners.

CommunityOrganizing,Advocacy,and ParliamentaryProcedure should beat the end
of the Partnersyear. Afterparticipantshavebecomefamiliarwiththe issues, theyare
readyto Ieam to advocateand organizefor, and run the meetings
they’rebecominginvolvedwith. Othertopicscan be scheduledin the middleof the
Partnersyearina waythatfitsyourstate.

G History,Education,andStateLegislationare standalone
sessions with no other topics covered during these three different trainings.
Combinationsof topicscanbetailoredto meetthe needsof yourstate. As yougroup
topicsto createa session,keepin mindthe relationof the topicsto eachother,the
sequencingof theentireyear’ssessions,speakers,andthe amountof time neededto
effectivelycoverthe topic,eto. As you planyouryear,you wiJlseethat
complementeachotherwhileothersdonot.

Parmrs in ~
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P

A

P C
HISTORY

Sand AloneTopic

1. WHAT TO TEACH?

C Describethehistoryof sewicesfor,andperceptionsof,people
withdevelopmentaldisabilities.

C Describesignifiit contributionsof theparents’movement.

COMPETENCY3: Describethe historyof theself-advocacyandindependent
livingmovements.

Historycompetenciesshouldbegroupedduringthesamesessionandshould
bethefirstsession.)

11. HOW TO TEACH?

A.

B.

c.

D.

E.

Historytendsto bea presentationwithslidesor overheadsbya
nationalspeaker.

Themajorconceptsof historyappearinSectionsI andIIof the
“Curriculum,ConceptHighlights,Partl.”

Thehandoutsare includedinthe“Curriculum,Collectionof Readings,
PartIl.”

Therearealsovideosavailableon PeopleFirstandIndependent
Livingthatcansupplementthissession.

Homeworkcanincludevisitsto an institutionandan Independent
LivingCenter.
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HISTORY
(continued)

Ill. WHO CAN TEACH?
●indicatesthe personhaspresentedat Partnersat leastonce.

Presentersarelistedinalphabeticalorder.
Alwayshavea back-uppresenter.

GuyCaruso*
2. PhilFerguson
3. MichaelKendrick
4. Ed Skarnulis’
5. Cohen Wkck*

ElizabethBoggs*
2. GunnarDybwad*

Moise*
4. DoloresNorley*

-

-

Sheeh~* (Partnersgraduate)
6. p- McGillSmith’

KathieSnow*(Partnersgraduate)

LexFrieden
2. JudyHeumann*
3. JuneKailes*
4. MargaretNosek’
5.
6. h Zola

D.
DebbyAllen*

-

-

MichaelKennedy*
3.

T.J. Monroe
5. NancyWard*
6. PatriokWoRh*

Seekindividualswhohavea historicalperspective,butare
active,uptodate, andcanspeakwitha nationalperspective.
Studentsof Woffensbergerhaveanexcellentbackgroundin
historyof services.

3. IndependentLivingCenterdirectorsmustunderstandthe concept
ofconsumercontrol.

m



P P
EDUCATION

A StandAlone Topic

1. WHAT TO TEACH?

C Describethereasonsfor qualityinclusiveeducation.

C Outlinespecificstrategiesto achieveinclusionandquality
education.

Educationisaprimaryinterestof famitiesofyoungchildren.Thistopicshould
bescheduledasearlyaspossibleintheyear.)

II. HOW TO TEACH?

A.

B.

c.

D.

E

F.

G.

H.

A presentationof “what’spossible?”andthevaluesof inclusion
canbeg-hmnwithslidesbya nationalspeaker.

Themajorconceptsofeducationappearin Bection1/1of the
“Curriculum,ConceptHighlights,Partl.”

Thehandoutsare includedinthe “Curriculum,Collectionof
Readings,PartII.”

Thissessionshouldprovidetimefor mmdtablediscussionswithkey
individualsfromtheStateDepartmentof Education.

Thissessionshouldprovideanopportunityfor practicingadvocacy
a skillsatanIEPmeeting.

Thissessionshouldalsoaddressearlyinterventionneedsand
hgher educationneedsdependinguponthecompositionof the group.

HomeworkcanindudeevaluatingqualityIEPsand/orassessing
the levelof inclusionin localsohools.

Manyvideosareavailableabout inclusiveeducation.
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EDUCATION
(continued)

Ill. WHO CAN TEACH?
●indicatesthepersonhaspresentedat Partnersat leastonce.

Presentersare listedin alphabeticalorder.
Alwayshavea back-uppresenter.

-

2.
3.
4.
5.
6.
7.
8.
9.

10.
11.
12.
13.
14.

LouBrown*
BarbaraBuswell*
MaryFalvey*
GeorgeFlynn
AlisonFord
MarshaForest
SharonFreagon
NormanKunc
IanPumpian*
MaraSaponShevin
JeffStrldly’
JacqueThousand
TernVandercook
RichVilla

-
E

2. CharlotteDesJardins*
3. June Downing
4. DavidHancox*
5. LindaKjerland’(especiallyearlyintervention)

KayLambert*
7. BethShaffner*

P - T

LettitiaClay*
2. CandySheehan*
3. KathieSnow*

2.

Doesthe personbelongto SAFE(SchoolsAreForEveryone)
or the TASHEducationCommitteeor a Statewide Iriclusive
EducationNetwork?
Somestateshaveprojectsthatareworkingon inclusiveeducation
issues.Makesurethissessioncreatesopportunitiesfor Partners
to meetasmanystateresourcepsopleaspossible.

1993 I
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P P C
ESUPPORTED EMPLOYM NTAIVING

INCLUSIVE COMMUNITIES
This topiccanbe cotnbh?edwithanother,such as

FederalLegMation. M combined,cross-refenwmeto the
other topic’scompetincies.

1. WHAT TO TEACH?
C Describethe importanceof supported,competitiveemployment
opportunitiesfor peoplewithdisabilities.

C the importanceof wholelifeplanningfor peoplewith
developmentaldisabilities.

A.

B.

c.

D.

E.

F.

Il. HOW TO TEACH?

Presentations(slideshows,videos,overheads)will be necessaW
as nationalpresentersaddress“what’spossible”in the aboveareas.

Smallgroupexercisesodd teachpersonalfuturesplanningand/or
similarwholelifemethods.

Wholelifeplanningor personalizedplanningoanbedeliveredby a
presentationof theconceptsanduseof thebooklet,N’sNevertooEk@y,
/t’s/VevertooLate.

Conoeptsareincludedin SectionsIV,V,andVlll of the “Curriculum,
ConceptH

Handoutsare includedin the“Cur&dum,Collectionof Readings,
PartIl.’

Homeworkcanincludea to shelteredemploymentandsuppotied
employmentsitesanda visitto a supportedlivingor “a homeof your
own”location.

..



SUPPORTEDEMPLOYMENTA-IVING
(continued)

Ill. WHO CAN TEACH?
* Indicatesthepersonhaspresentedat Partnersat leastonce.

Presentersarelistedin alphabeticalorder.
Alwayshavea back-upspeaker.

-
MikeCallahan

2. DaleDiLeo
3. CaryGriffin
4. JanNisbet
5. TomPowell”
6. IanPumpian*

-
DerrickDufresne

2. GailJacob
3. Jay Klein*
4. Bob
5. ElaineOstroff

-
JerryAdams*

2. BethMount
3. JackPealer*
4. JaneWeils

-
JerryAdams*

3. GailJacob
4.
5. ConnieLyieO’Brien
6. Ed
7. JudithSnow*

Thereareprobabiymanyresourcepeoplewithinyourstatewhoareactive
in supportedemployment,supportedliving,andpersonalfuturesplanning.
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P P C
STATE LEGISLATION ~

A SfandAloneTopic

1. WHAT TO TEACH?

C howa bill becomesa lawat thestatelevel.

C Draftanddelivertestimonyfor legislativehearings.

Thisentiresessionshouldbe dedicatedto statelegislativeissues.)

A.

B.

c.

D.

F.

L

Il. HOW TO TEACH?

Thissessionfoousesonyourstatelegislativeprocessand
the experience of deliveringtestimony.

Concepts are includedin SectionIXof the“Curriculum,Conoept
Highlghts,Partl.”

Handoutsare includedin the “Curriculum,Collectionof Readings,
PartIl.”

Partnersshouldhavea comprehensivetourof theCapitolto
beoomefamiliarwithandcomfortablewiththebuilding.

Partnersshouldsignupfor Committeeschedules,weekly
summaries,andreceivea legislativedireotory.

Tryto geta representativefromtheGovernor’sOfficeto greet
Partnersandto encouragethemto applyfor positionsappointed
bytheGovernor.

InvitesomeonefromyourLegislaturewhocanexplainthe process
of a bill booming a law.

InviteLegislatorsas earlyas possibieto oonduot“mockhearings”
to enable every Partner to testify anddemonstrateproperetiquette.
Ifpossible,havethe hearinginoneof theCapitolchambersinstead
ofthe hotelmeetingroom.

Invitefourexperiencedlobbyiststo serveascoaohesto assistand
supportthedevelopmentof testimonybyPartners.Theooachesmust
understandthe purposeof the session.
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STATELEGISLATION
(continued)

J. Partnersshouldreceivemanyhandouts,suchasthe legislativedirectory,
legislativeinformationona billbecominga law,billshgislativeproposals,
andanyhll pertinentinformationoonoerningthe StateLegislature.

WHO CAN TEACH?
● Indicatesthepersonhaspresentedat Partnersat leastonoe.

Presentersarelistedin alphabeticalorder.
Alwayshavea baok-uppresenter.

-

2.
3.
4.
5.
6.
7.
8.

AllanBergman*
HankBersani*
OohnHoyle*
CarmenQuesada*
CarolRisley
FranSmith*
CathyFickerTerrill
ColleenWieok*

G
Legislativestaff

3. Lobbyists
4. Legislators
5. Disabilitylobbyists

)



P P C
FEDERAL LEGISLATION

For a more comprehensivesession,this topic can be
with another,such as SupportedEmploymentilving, Famiiy
Support& MedicaidWaivers,antior Vision. !WMncombined,

cross-referenceto the other topic’s wmpetencies.

1. WHAT TO TEACH?

C Describehowa billbecomesa lawatthefederal level.

COMPETENCY2: Identifycriticalfederalissuesandthe processbywhichonecan
personallyaddressconcerns.

COMPETENCY3: Demonstratehowto meeta publicofficialandexpressconcerns.

Il. HOW TO TEACH?

A.

B.

D.

E.

F.

,,’

A presentationby a nationalspeaker,usingappropriateslides
and/oroverheads,willdemonstratethe legislativeprocesses
withinthefederalgovernment.

Currentandfuturefederalissuesaffectingpeoplewithdisabilities
to Partners.

InviteCongressionalstaffto attend
play“meetinga pubiicofficial,”andto Ieamprotocolandetiquette.

Theconceptsareincludedin SectionIXof the “Curriculum,Concept
Highlights,Partl.”

Handoutsareinthe ‘Curriculum,Collectionof Readings,PartIl.”

HomeworkcanincludePartnersmakinga a local
officeof theirU.S.Senatorsor Representativeafterthissession.
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FEDERALLEGISLATION
(continued)

B.

c.

Ill. WHO CAN TEACH?
‘Indicatesthe personhaspresentedat Partnersat leastonce.

Presentersarelistedin alphabeticalorder.
Alwayshavea back-uppresenter.

-
AlIanBergman*

2. HankBersani*
3. ChristopherButton(Ms.)
4. BobWilliams

- a
HankBersani*

2. FranSmith*
3. ColleenWkck*

Enlistthehelpof Congressionalstaffmembersinyourarea. Also,seek
outdisabilitylobbyistsandotherswhoworkat thefederallevel.

m
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P P C
VISION

TtIIStopicmustbe combinedwith another: Service
Coordination,Family Support& MedicaidWaivers,

Fed&al Legislation,etc. Whencombined,
cross-referenceto the other topic’scompetencies.

1. WHAT TO TEACH?

C a visionfor theYear2(X)0(orbeyond)for peoplewith
disabilities.

II. HOW TO TEACH?

A.

B.

c.

D.

Visionbuildingis a participatorysmallgroupexerciseinvolving
a “highschoolreunion”andanopportunityto builda collective
visionfortheYear2000or beyond.

Visionbuilding- learningto “DreamBig”-is criticalfor Partners
to learnbeforetheycancreatechange.

TheJoelBarkervideo,ThePowerof Won, canbea helpful
tool.

Conceptsof visionbuildingare includedin SectionIXof the
‘Curriculum,ConceptHighlights,Partl.”

PartIl.”

111.WHO CAN TEACH?
● Indicatesthepersonhaspresentedat Partnersat leastonce.

Presentersare listedin alphabeticalorder.
Alwayshavea back-uppresenter.

P -
HankBersani*

2. FranSmith*
3. ColleenWieck*

inP
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P P C
%CASE MANAGEM NT

SERVICE COORDINATION
This topic can be combinedwith another,suchas FamilySupport
and MedicaidWaiversor SupportedEmploymentAhdng.When
combined,cross-retirenceto the other topic’scompetencies.

1. WHAT TO TEACH?

C Demonstratea knowledgeofthe
whatservicesmaybe available.

A.

B.

c.

D.

E.

Ii. HOW TO TEACH?

Servicecoordination/casemanagementrequiresa presentationabout
the statelawsandregulationsthatgovernthisserviceandhowpeople
canaccessthesenke. (Insomestates,thismightbeafunctionofcounty
governmentsand/orotheragencies.Inotherstates,a casemanagement
programmaynotbe in place;deliveryof mght bethetopicinstead.)

Smallgroupexercisescouldfocuson“howto ensurebetterdeliveryof
sewices,family-focusedcasemanagement,etc.,”dependingonwhatis
happeninginyourstate.

Themajorconceptsof casemanagementappearin Section
“Curriculum,ConceptHighlights,Pm l.”

The handoutsare includedinthe “

Homeworkafterthis=“on couldincludePartnersinvestigatinghowthe
needsof theirfamiliescanbemetthroughthestate’ssystem.Partners
couldalsomeetandinterviewa CaseManager.

Ill. WHO CAN TEACH?

Inviterepresentativesfromthe agencieswhooverseecasemanagement
andservicecoordination.

1993~ in

$



P P C
FAMILY SUPPORT & MEDICAID WAIVERS
771istopiccan be combinedwithanother,suchas Supported

Emn/oYment,Vision,anWorFecieraiLegislation. When
combined;crosk-retemkceto the other topic’s

C
waivers.

COMPETENCY 2:
homeenvironment.

B.

c.

D.

A.

1. WHAT TO TEACH?

competenciesm

Demonstratea knowledgeof familysupportandMedicaid

Understandthetypesofsupportnemssaryforcreatinga positive

1[. HOW TO TEACH?

Presentations(slideshows,videos,overheads)will benecessary
as nationalpresentersaddress‘what’spossibJe”in the aboveareas.

Participantsneedto beawareofanystateFamilySupportlawsand
theFamilySupportmovementatthefederallevel.

ConceptsareincludedinSectionsIVandVlll of the“Curriculum,
ConceptHighlights,Partl.”

Handoutsare includedin the “Curriculum,Collectionof Readings,
PartIl.”

● Indicatesthepersonhaspresentedat Partnersat leastonce.
Presentersare listedina@habeticalorder.

Alwayshavea back-uppresenter.

-
1. JohnAgosta
2 AlIanBergman*
3. HankBersani*

Val Bradley*
5. Tom Powell*

FranSmith*
7. Rudor AnnTumbull
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FAMILYSUPPORT&MEDICAIDWAIVERS
(continued)

Investigateyourstate’sfamilysupportIawdprogramsandhowMedicaid
waiversareimplemented.Looatea speakerfromtheagenoyoverseeing
theseseMces.



P P C
TECHNOLOGY

7histopiccmbewmbined with another. Hen cofnblned,
cross-n3tWenceto the other topic’s competencies.

1. WHAT TO TEACH?

C Understandthereasonsforandtheim@ance of proper
positioningtechniquesfor peoplewithdisabilities.

C Describeexamplesof state-of-the-altechnologiesfor people
withseveredisabilities.

Il. HOW TO TEACH?

A. Presentations(slideshows,videos,overheads,anddemonstrations)
will illustratethecrit”~ “why”and●how”of technologyandpositioning.

B. Themajorconceptsof technologyappearinSectionVllof the
“Curriculum,ConceptHighlights,PartI.a

C. Thehandoutsareincludedin the “Curriculum,Collectionof Readings,
PartIl.”

D. Many availableontechnologyfromAppleComputer,
Committeeon Employmentof Peoplewithdisabilities,

AmericanswithDisabilitiesAct regionalresourcecenters,aswell
asfromothersources.

E. Homeworkcanincludea visitto a technologycenteror a rehabilitation
technologylaboratory.



TECHNOLOGY
(continued)

1!1. WHO CAN TEACH?
● Indicatesthe personhaspresentedat Partnersat leastonce.

Presentersare listedin alphabeticalorder.
Alwayshavea back-uppresenter.

- P
JoanBergman*

2. Pip Campbell*
3. KarenGreen-McGowan*
4. JenniferYork

-
RichardDodds*

2. Stack*

yourTechnologyCouncilto discusshowto acoesstechnology
resourceswithin s yourstatehasa technology
center,a computerlendingprogram,andlbra mobilevehicle.

.



P P C
iCOMMUNITYORGA IZING

7hk topiccan be combhwdwithanother,suchas Advocacy,
ParlfamentatyProcedute,etc. Whencombhwd,cross-reference

to the other topic’scompetencks.

1. WHAT TO TEACH?

C Identifystrategiesfor beginningandsustaininggrassrootslevel
organizing.

COMPETENCY2: Identifywhenandhowto usethemediatoeffectivelypromote
issues.

A.

B.

c.

A.

Il. HOW TO TEACH?

Toteachcommunityorganizing,smallgroupexercisesarea must.
Selectan issuethat’sdiscrete,small,andwinnable.Havethegroups

a campaignthat a varietyoftacticssuchasusing
themedia,organizingmeetings,anddirectconfrontations.

Themajorconceptsof communityorganizingappearin SectionIX
of the“Curriculum,ConceptHighlights,Partl.”

Thehandoutsare includedin the ‘Curriculum,Collectionof Readings,
Part11:

Homework could includejoininga coalitionwhichdeals with a
justiceissue. Picka localprojectinyourhomecommunity

that’s

Ill. WHO CAN TEACH?
“Indicatesthepersonhaspresentedat Partnersat leastonce.

Presentersare listedin alphabeticalorder.
Alwayshavea back-uppresenter.

-
DonBarr*
Dohn l-loyle*

3. Dan Lopp*
RichardMale*

5.

69



COMMUNITYORGANIZING
(continued)

Searchoutcommunityorganizersassociatedwithchurches,poverty

o



P P C
ADVOCACY

7hh3topfccan be comfhxlwlfh another,such as Community
Organking, ParliamentaryProcedure,etc. Whencombined,

cross-n?femwe to the other topic% competencies=

1. WHAT TO TEACH?

C Demonstratesumessfultechniquesfor advocatingfor sewicesto

11, HOW TO TEACH?

A.

B.

c.

D.

E

F.

Thissession Partner’s
for wxessful

Representativescanpresenta round-tablediscussionontheir
advocaoyorganizations.

SmallgroupexercisescanhelpPartnerslearn

majorconceptsof dvocaoy appearin SectionIX ofthe
“Curriculum,ConceptHghlights,Partl.”

Thehandoutsare includedin the “Curriculum,

for
all Partners.

111.WHO CAN TEACH?

Inviterepresentativesfroma varietyof statedisabilityadvooacyorganizations.



P P C
8PARLIAMENTARYPR CEDURE

?histopic can be combinedwithanother,suchas Advocacyor
CommunMyOrganizing. Whencombined,cross-referenceto the

other topic’swmpetencies.

I. WHAT TO TEACH?

C a

IL HOW TO TEACH?

A. Thissessionoffers”how-to”informationonboards,meetings,and
parliamentaryprocedure.

B. Smallgroupexerciseswillhelptheparticipantspracticeskills

C. The meetingstrategiesappearin Seotion1Xof
the “Curriculum,ConceptHighlights,Partl.”

C. ~he~andoutsare included
*.

}11.WHO CAN TEACH?
at Partnersat leastonce.

Presentersarelistedin alphabeticalorder.
Alwayshavea back-uppresenter.

- P
1. SusanScribner*
2. Don Sikkink*



P P C

OTHER TOPICS TO TEACH
AND WHO CAN TEACH THEM

U

WadeHitzing*
PatJuhrs
HerbLovett*
LuannaMeyer
Joe Schiappacasse”

F C

AnneDonnel}an
2. SueLehr

C.

~ Penciler”

P
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Friday. SeWeMberIl. 199?

12:00 -12:30

12:30 -

- 3:00

3:00 - 3:30

5:00 - 5:30

5:30 - 7:00

-

-

PARTNERSIN P

Session I: Hist yor

September11-12, 1992

Stouffer Iiotel
9721 Arboretm 61vd.

A

- San Antonio Room

Lee V
R ExecutiveDirector, Texas
PlanningCouncil D D

H D M
C U P E D
M G P C
D D

B
.

H I L M
R P

W I D

S

- San Uarcos Room

P - San Antonio Room

S . $

- B - k ROOIB

- “ H P Movement
Kathie Snow, Peak Parent C
C S

.



2

10:30 a.m. -
J

L - $anflarcos

- - San Antonio
CharleneJ C PeopleFirst
California

A P P
C ? S
S C

- E



P

Se sion ●s II. Education - Incluslon a d O yn ual

O

F O

1 - 1

1 -

-

-

-

-

~

-

- 1

1 - 1

1 -

-

- San Antonio Room

B

- B

T - San Antonio Room ‘

- G D
S - C E
D - S e

C K - C
C E - F
F - L M I

N A A

- San Antonio Room

AdvocacyIn TeamMeetings

L - Sabine Room

P - San Antonio Room
L & L

U E

,
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Se s on I : SU

F N

1 - 1

-

-

-

-

.

? 1

Blvd.
San Antonio, Texas

- Joya B

D - Co70nnade Ballroom “C”

- La Joya 8atlroom
J C

Kimberly

Saturday.

- - La Joya Ballroom

8:30 - 1 B I C
G A E D
H S I C

1 - L - La Camellia Restaurant

- P F P - LaJoyaBallroon

- W E

*
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S I Federal P & l

J

Stouffer Austin Hotel
9721ArboretumBlvd.

Austin, Texas

F J

- 1

1 -

-

-

-

-

-

S . J

7:30 - 8:30

- 1

1 - 1

12:45 -

-

- Sabine

E

Room

N P I L P
S N C R

B C I A
S

B

D - Antonio Room

Creating A Vision - $abine Room

L A
B -

-

P C D
B

L - San Antonfo Room

S V F Sabine Room

W E



Friday Februarv5. 1993

12:00p.m. - 12:30

12:30 - 1:15

P

S L P

February 5-6, 1993

-

- P.m.

- p

-

-
.

-

-

-

Saturday. February 6. 1993

7:00 a.m. - 7:50 a.m.

7:50 a.m. - 8:00 a.m.

8:00 a.m. - 8:30 a.m.

8:30 a.m. - 9:30 a.m.

9:30 - 11:30 a.m.

1 -

) .

-

A M
G R O

B C
L S H & S C

B

W I
S L P
B B &
B & D

B

H D T
? &

D P C

E H P

B

D - Texas V & VI

P H - Country A-C
Jo ?lagrucler& D

B - Hill

B C

C E

B C E

H

D



2

F

12:00 - 1 B

1 - p - Hill

- W E - C
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S P D A T
~ C B

?iarch5-6, 1993

Stouffer Austin Hotel
9721 ArboretumBlvd.

Austin, Texas

F M

1 - 1

-

-

-

-

-

S . ?

-

-

-

-

-

R - San Antonio Room

P P P D
B

P E U A
A T P C H

P / A / S

B

D - San Narcos Room

S P B C - San Antonio ROOn
Schiappacasse ,

IUfRTI, Denver, CO

B - San Antonio Room

A T D D
RobertStack RichardDodds
ComumityOptions,
B i

L - Sabine Room

R & -

U E
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F A
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B & S

A A

-

-
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- 1

1 -

-

-

C
C

H & S C

B

D

P
M &

N P C

B

M P P U

C

A C
R E D
T P C

W E
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D

U

I

M A

P

u

Mr.
CommunityResourceCenter

M

Ms.
1=

9810Farmingtoncourt
EllicottC@,Maryland21042
(301)596-3756

R

Monroe
940 EleanorStreet, 6

312
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R
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M

R
D D

F 45014
(513) 867-5962
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M s .BethSchaffher
PEAKParentCenter,Inc.
6055LehmanDrive,Suite101
cOIOradOSprings,Colorado80918
(719)531-9400

Mr. JoeSchiappacasse
Rockyb-fountainResource

andTraining Institute
6355WardRoad,Suite310
m, cOIOradO80004
(303)420-2942

Ms.SusanScribner
BoardsfromHell
49 CoronadoAvenue
LongBeach,California
(310)433-6082

Mr. DonaldS&kink

90803

33473ColbaltCircle,Northwest
Cambridge,Minm+ota55008
(612)689-2115

M. Ed Skarmdis,Ph.D., Prof=sor
Schoolof SocialWork
AugsburgCollege
14MemorialHall
73121stAvenue,South
Minneapolis,Minnesota55454
(612)330-1759

Ms.FranSmith
2574SheldonDrive
Richmond,California94803
(510)222-2999

Ms.PattyMcGillSmith
TheAssociationfor PersonswithSevere

Handicaps(TASH)
1600Princestreet,suite 115
Alexandria,Vii 22314
(703)683-5586

Ms. JudithSnow
141ErskineAvenue,Apt. 1003 .
Toronto,Ontario M4P1Y9
CANADA
(416)482-1475

Ms. KathieSnow
250SunnywoodLane
WoodlandPark, Colorado80863
(719)687-8194

Mr. RobertStack
CommunityOptionsInc.
5 Thirdstreet
Bordentown,NewJersey 08505
(609)298-3455

Mr. JeffStrully,Ed.D.
Jay NolanCommunityServices
26841-ARuetherAvenue
CanyonCountry,California91351
(805)298-0092

Mr. ShafikAbuTahir
NewAfricanVoicesAlliance
403 North54th
Philadelphi&Pennsylvania19139
(215)472-4024

Ms. CathyFickerTerrill,Director
~y GrahamAssociates
340WestButterfield,Suite3C
Ehnhurst,~OiS 60126

Ms. JackieThousand,Ph.D.
Centerfor DevelopmentalDisabilities
499C WatermanBuilding
Universi~of Vermont
Burlington,Vermont 05405
(802)656-4031

Dr. Rudand Dr. AnnTurnbull
TheUniversityof Kansas
BeachCenteron FamiliesandDisabilities
Bureauof ChildResearch
4138~WOrthM
Lawrence,Kansas 66045
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P P
Speaker’sConfirmationLetter

(OnYourLetterhead)

Name
Address
City

M(xii& = Necessary

Dear(Speaker):

Weare delightedyouwill be participatingin our Partnersin Poi”~aking sessionon
(date)in (c”~). Wehavejustcompletedourselectionof thisciassandit lookslikewe
will have anotheroutstandinggroup. (OR - We have an outstandinggroup of
participantswhoareeagerto learn.) of participantsin this class:
(number)setf-advocatesand(number)parents.

Yourcontractis enclosed.Pleasesignandreturnto us at yourearliestconvenience.
Yourpresentationon (subjeot)wili beginat (time)and oonoiudeat (time)on (day),
(date). I knowth~ itwiil be helpfulto givesomehistoryandphiiosophyon(subject),
but i wouldlikefor themajorityoftimeto bedevotedto strategies.

This sessionwill beat the (nameof hotel,address,phonenumber).Wewill makea
reservationforyouandarrangeto havetheroomdireotbilledtoouroffioe.Youwill be
responsiblefor anyinoidentaicharges.Youmaymakeyourowntravelarrangements
or wewill be happyto makethemfor you. Pieaseoontact(Coordinatoror fisoaiagent
andtelephonenumberbycertaindate)regardingthismatter.

We would like to havea brief bio from you to inoiudein the Partnerpacketsas
b i the speaker informationoheoklisti’ve
enclosedto assistus in makingarrangementsfor your presentation.The Partners
receivehomeworkassignmentsat eachsession.Mthereis anassignmentyou would
recommendfor them(readingor other),we can includeit in their (previousmonth’s
sessionpaoket).Pleaseforwarda of anyartk%s,etc.,priorto (themonthbefore
hi- presentation).

It wouldbe mosthelpfulif we couldreceivethe
(date required). Thankyou for your assistance.
(month).

requestedon or before
We iookforwardto seeingyou in

,,
Sinc6relyyours,
(Coordinator)

. 99



P P
SpeakerbContract

A for OrganizedTrainingActivities

a is between(Partnersin Policymakingor FundingAgency)and(name
of speaker),the Trainer.

(Usethisspacefor anylegalrequirementsregardingthe fundingagencyand
specificrulesandregulations,etc.)

TheTrainerisanindependentcontractorandnotanemployeeof (Partnersin
Policymaking/agency).

TheTrainerwillprovidethefollowingtrainingservicesunderthis agreement:

TrainPartnerson (subject).

Inconsiderationfor providingtheserviceslistedin Item3 above,(Partnersin
Policymaking/agency)agreesto paytheTrainerthe followingamount(s):

A.
B.

c.

D.

Trainingfeeof (amount).
Travelcostincludingairfare,groundtransportation,parking,andlbrmileage
at$.xpermile.
Lodgingatthenegotiatedmeetingsrateat the hotelin whichthesession(s)
willbeheld. Thehotelratewillbepaidthroughdirectbilling. Traineris
responsiblefor any incidentals..
Mealsupto (amount)perday. Mealssemd duringtrainingeessionswillbe
paidthroughdirectbilling.

TheTrainerwillsubmita reimbursementrequestformto (Partnersin
Policymaking/agency)showingexpensesincurredandservicesprovidedand

P
willremitthebalancedueto theTrainerasprompttyaspossibleafterreceiptof the
reimbursementrequest.

Thisagreementiseffectivefrom(date)andwillcontinuein effectthrough(date).

For (Partnersin Policymaking/agency)

(Name,Title,Agency,Address,etc.)

FortheTrainer

(Name,Title,Address,etc.)

S - N

)0



P P
SpeakerkInformationChecklist

Please wmplete this form and

Speaker Phone

Address

A OverheadProjector.-

FlipChart 131aokboard/Chalk TWVCR TapeSize

Recommendedreadinglhomeworkassignmentsfor Partners

T RI Departureairpml

Desired in (city):

Desireddeparturefrom(city):

Estimatedcostsfor: Airfare$–

Date ApncTime

Date Aprx.Time

GroundTranspotiation$

MEALS I of my changesas
wewillmakearrangementswiththehotelfor directbillingfor lodging.)

I will requirehotellodgingfor (pleasecheek):

Iwilljointhegroupformeals(pleasecheck):
Fridaydinner Saturdaybreakfast Saturdaylunch

Specialdietaryneeds

Accessibilityrequirements:WheelchairAccessibleRoom

as
.

.



P P
Coordinator Checklistfor EachSession

F a@

RoomAssignment

CopyRoster(Listof Participants)

P NameTags

Copyh

E

ReimbursementInstructions

R e

Agenda/Agendas

PartnerRoster

Make
for

historicalfile.

As BIeceswry

.

R

NameTag

Time/MatchRecord

Evaluation

Roster

Listof Speakers&Bios

Homework

Hand-outs[See
Parts id Ii.]

(

Markers(1 box,

ExlraPackets(totalof 50)

MaskingTape(1 roll)

Pens(2 boxesballpoints)

Audiotapes&TapeRecorder

Wheelchair,if necessary

1993



1993 Partners in PolicymakingNationalAcademy
The Stouffer Hotel

Auetin, Texas
May 20-22, 1993

SECTION IV - FINANCIAL
Table of Contents

This portionof the notebookcontainsa varietyof informationconcerningfinancial
mattersand Partners P
r ea

for a

‘ExpenseEstimates:How to Calculatethe Budget”will assist the Coordinatorin
anticipatingexpected costs. “PossibleFundingSupports”may provideideas for

for a Partnersp

T

Instructions R Request Page106
(Participants)

Instructions R Request Page 107
(

Reimbursement ( P

ExpenseEstimates:Howto Calculatethe Budget Page109

PossibleFundingSupports Page113

103
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Partnersin Policymaking
T R

Thisform is usedto collectinformationaboutthe amountof timeyou spendworkingon
Partnersin Policymaking.Thisinformationenablesusto usetimethatyouhavedevoted
to this projectas matchfor thegrantthat is supportingthis project. pleaseestimatethe
timeto thebst of yourabilityandsignthisformin thespaoeprovided.

If employed,pleaseindicate

Sinoelastcompletingone of theseforms,I havespentapproximately— hourson
a reading,phonecalls,personalcontacts,or othermattersdirectly

relatedto thisprogram.

describethis a~”vitiesrelatedto Pattners

S

-

. 105



P P
Instructionsfor TravelReimbursementRequest

(Participants)

r

●

to ouroff-be.)
● Transportationexpensessuch t
● A s
● a
● M

m

I C

●

●

●

●

●

●

●

●

●

●

●

●

●

haveyoursocialsecurity
numberto processpayment.

ouroffice. If applicable,participantsmay
claimmealswhileontravelstatus(e.g.lunchon Friday,dinneron Saturday).Attach

directbilledbythe hoteltoour office.
Ifyoutravelbypersonalcar,indicatethenumberof milesdriven. Multiply

themileageby$.xandenteramount.Itemizemileage,e.g.homecityto andfrom
destinationandanyin-townmileage.
Taxi or a carisused,receiptsmustbeattached.Ataxishouldbe
usedwhenmoreeconomicalthana rentalcar. Indicatepointsof originand

T rl f

C in theamountof airfareundermiscellaneousexpenses
andattachreceipts.Firstclassflightis notallowed arrangementshave
beenmade(e.g.,reasonableaccommodation).

miscellaneous
expenses.
T
P aneednotbemadewhile

a

a
Addthetotalamountof expenses.

Participant’s Signature: Sign,date,andreturnreimbursementrequestto:

(Coordinator’sName,Address,etc.)
S
Mod@asNecessay P F N

16



P P
Instructionsfor TravelReimbursementRequest

(Speakem)

r

●

hotel to ouroffice.)
● Transportationexpensessuchasairfare,mileage,groundtransportation,
● A s

I C

●

●

●

●

9

●

Wemusthave

Indicatepurpose-meetingsattended,purposeof meeting,etc.
Meals: Mealswillbebilledbyhoteldirectlyto ouroffice. Othermealswillbereimbursed
w yourcontract.

Lodgingwillbedirectbitledbythehotelto ouroffice.
I

d
a rentalcarisused, receiptsmustreattached. A taxishouldbe

usedwhen thana rentalcar. Ind.batepointsoforiginanddestination.
T t

C in the amountof ahtareundermiscellaneousexpenses
andattachrecdpts. F-class flightis notallowedunlessadvance
beenmade(e.g., a

● undermiscellaneous
expenses.Receiptsare/arenot~.

“ T Indicatetotalamountof telephoneexpenses.Telephonecallsmustbe
Partners-related neednotbemadewhilein status. Receiptsarehrenot
n===’y.

●

f
n

●

●

● S date,andreturnreimbursementrequestto:

(Coordinator’sName,Address,etc.)

Ncxes=y
19W “
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Partners in Policymak~n9
ReimbursementRequest (Patilc~p8nt~SPeaker$)

Address
Citv.Zip
Pu;&x6 of Travel

M E

r

b

Miles—

Date From To Miles-.

From To Miles
Date-

From To Miles
Date
Total=av@ed x $.251mile=TotalAmount $—

T

M I
f s a f r

D

Date Descriptionof SenhcesProvided(ifappiicab~e) $—
$—

TOTAL EXPENSES: 1 c@ify

P
- -" - -

i p
$ ,

/

S - w N==JSS=Y
“

)8 .
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r $0,275

T
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Howto Calculate

Books Materials
I

A
- I

M RoomRentals

a
i n

Audio

S3200-S4AO0

t

A

g

alternuteform&Sore
S12,CKI0- S20,000

(based 16out-of-state

staff

P P v
can @ -

.
m
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P P
PossibleFundingSupports

Followingare organizationsthat could be utilized as financialsupportsto fund
Theseideasweregeneratedby participantsat the 1990

Academy. Additionalfunding found in the Summaryof the
N A SectionVI!of thisnotebook.

Possiblefundingsourcescouldinclude:

Administrationon DevelopmentalDisabilities

Banks

CivicGroups

CollegesandUniversities

Corporations(McDonalds,IBM,etc.)

DevelopmentalDisabilitiesCouncils

DisabilityOrganizations(TheArc,UCP,etc.)

FederalFunds@rants

Foundations(Corporate,State,andNational)

IndustryCouncils

LegalRightsOrganizations

StateDemonstrationGrants

StateDepartmentsof Education

StateDepartmentsof HumanServices

ParentTrainingandInformationCenters

andAdvocacyAgencies

UniversityAffiliatedPrograms
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SECTION V - EVALUATIONS
Table of Contents

(NDon documentsmeans”Nodate.”)

This a of formsfor e
E

sessionfor its effectiveness.Otherforms help
An“InitialSurvey,“ whichp@cipantsoompleteveryearly

intheprogramis Iooated SectionII - Recruitment/Selection.

Thisinformationwilleventuallygo intoan independentevaluationof theprogram.The
summaryof theMinnesotaPartners“QuantitativeandQualitativeOutoomes- Thef%st
Five Years” is an exampleof an independentevaluation. Evaluationsare the
ammunitiona Coordinatorneedswhenseekingoontinuedandbr inoreasedfunding
for the Partnersprogram.If you’returningout a produot(Partnersassuccessful
changeagents),funderswillcontinueto providethefinancialsupportyouneed.

Thecontentsof thisseotioninclude:

TrainingSessionEvaluation Page117

Six MonthFollow-UpEvaluation Page119

LongTermFoliow-UpSurvey Page122

ParticipantComments1991(TX) Page125

Energy,Power,andOutreachof Partners(AL) Page126

AccomplishmentsandEffortsof Partners(AL) Page127

Summaryof QuantitativeandQualitative Page129
Outoomes:TheFirstFiveYears(MN)
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P m
TrainingSession valuation

SessionTitle

Date Consumer Parent

Please circleyourresponseto eachstatement.

2.

3.

4.

5.

6.

7.

8.

9.

Thespeaker(s)presentedthe
informationclearly.

I receivednewinformation.

informationwas relevant
to myneedsandwill improve
myadvocacyabilities.

Thespeaker(s)answered
questionssatisfactorily.

I feltthespeaker(s)weresensitive
to Partners’individualsituations.

h a

Agree “

5

5

5

5

5

5

Theaudiovisualaids,if any,helped 5
clarifythe informationpresented.

Mygeneralreactionto theprogram 5
waspositive.

Theprogrammetmyexpectations. 5

Agree

4

4

4

4

4

4

4

4

4

Thething! likedmostaboutthis sess”mnwas

Neutral

3

3

3

3

3

3

3

3

3

-w ~
13isagreeDisagree

2 1

2 1 WA

2 1 NJA

2 1 N/A

2 1 WA

2 1 N/A

2 1 N/A

2 1 NIA

2 1 NIA
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TRAINING
(oontinued)

wouldhavebeenbetterif

whatways andskillsgainedthisweekend you?

Other comments

Thankyouforcompletingthisevaluation.

M N



P P
MonthFollow=LJpEvaluation

n P

Whichyeardidyouparticipateinthe P~ners in Pol”kyrnakingprogram?

Overall,howwouldyounowevaluatethe Partnersprogram?
Cl Excellent
U Very
❑ Good
❑ Fair
D Poor

S
a a memberwitha disability?

tJ Excellent
El VeryGood
❑ Good
n Fair
c1 Poor

Pleaseevaluateyourcurrentabilityto secureappropriatesmices foryoursetf
or a familymemberwitha disability.
Cl Excellent
D VeryGood
O Good
c1 Fair
0 Poor

howwouldyourateyourcurrentadvocacyskills?
U Excellent
c1
❑ Good
❑ Fair

Poor
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c

~radutilon P
~

2.

3.

Sinoegraduation,haveyoubeenin contactwithnational,state,or local
regardingyourneedsor the a familymemberwitha disability?

g National Estimatednumber
(1 Yes,State Estimatednumber
o Yes,Local Estimatednumber

Ifyouansweredyesto #1,pleaseindicatethetypeof contacts(letters,phoneoalls,
officevisits)withpublicofficialsyou’vemadesincegraduation,andestimatethe
frequenoyofeach.

❑ Letters Estimatednumber
D PhoneCalls Estimatednumber
c1Offioevisits Estimatednumber

Whatotheropportunitieshaveyouhadto otherpersons
withdisabilitiesorto eduoatethe publicregardingthe rightsor needsof persons
withdisabilities?

II

c1

13

n

El

Exoellent Good
Testifiedat a publioh

Estimatednumber
Presentationto parentgroups — —

E
P a _ —

s ona oommittee
Estimatednumber—

TVor radioappearances
Estimated

Publishedartiolesllettersto editor .—. .—.
Estimatednumber—

Fair

Other: Comments

.



Partnersprogramyou liketo add,or
commentsaboutyourownpersonalexper”~noessincegraduation?

Thankyouforyourassistanceinthissunmy.Pleasereturnthisevaluationin the
self-addressedenvelopeassoonas possible.

S
N
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P P
Long TermFollow-upSurvey

I.D.

# F%rtners P
~ P

yourabilityto secureappropriatesetvicesforyourselfor a family
memberwitha disability.

0 Excellent
a Good
a Fair
II Poor

Dotheskillsyoulearnedduringthe Partnersprogramcontinueto behelpfulin
securingappropriateservicestoday?

II
II
n
0

mostof thetime
Yes,someofthetime
Seldom
No,notatall

Overall,howwouldyourateyourcurrent

D Excellent
U Good
(1 Fair
0 Poor

Whatsignificantchanges(in housing,education,employment,friendships,other)
haveoccurredinyourlifeor in theWeof a familymemberwitha disabilitywhich
youattributeto yourexperiencewiththe Partnersprogram?

.



LONGTERMFOUOW-UP

C

Education:

Employment:

Friendships:

other:

5. Whatskillslearnedduringthe Partnersprogramdoyoucontinueto usetoday?

6. wouldyounow
recommendto improvetheprogram?
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LONGTERMFOLLOW-UPSURVEY
(continued)

7.

8.

9.

Lookingbackat Partners,whatthreespeakersor
presentationscontinueto standoutasthe mostbeneficialor influential?

1.

A

3.

Pleasedesoribeyourcurrentinteractions,if any,withfellowPartnersgraduates,
advocaoyorganizations,or otherindividualsinvolvedin advooacyactivities.

Pleaseaddanyothercommentsyouwouldliketo make.

Thankyouforyourassistanceinthissurvey.Pleasereturnthisevaluationin the
self-addressedenvelopeas soonas possible.

S
N

.



● ☛☛☛☛☛☛☛☛☛☛☛☛ ● ☛☛☛☛☛☞☛☛☛

PARTICIPANTCOMMENTS
TExAsPARTNERS

● *******4 ● ********* ● *+*
PmTNERsIN –

PolRRaaF G 0
1991

Cl“I have been inspired to dream again and not let others intruae upon my dreams, and
to encourage others to dream.”

Q “Thishas been the most importantthingin my life besides my family. It exceeded my
expectationsby far. I learnedmorethanI ever dreamedof-I have resourcesto keep
learning.”

0 “Thespeakers validated feelings I had inside, about how persons with disabilities
should be treated. And then they taught me how to act on those feelings to secure the
rights and responsibilities for persons with disabilities.”

0 “Thisis an incredibly worthwhile and valuable program... Our hearts are so very full—
it is difficult to express how this program has literally changed my life...Iam so ready to
work hard to change things.”

O “I am overwhelmedat the opportunitiesthat this program offers. It can only make for
a more responsivegovernmentthat truly representsthe needs and desiresof its peoples.”

U “I feel empowerednow and want to get the job done.”

O “I am not afraid to askfor what not only my childneedsbut what other childrenneed.”

O “PIPallowed me to dreamagain—1feelalive again. I was oppressedby my son’s
disability-I feel free to liveagain. I’llnever be the same.”

O “I wasn’t expecting the tremendousnetwork from beingin this program.”

Cl“I am a changed person...Iwill, in turn, work hard to change others.”

O “Partners has taught me so many differentand wonderfulthings. But I think the most
importantthing I’ve learnedis how one personcanmakea differenc+by bothindividual
effortand as a leader of others.”

O “Ithas changedall areasof my life. I can’t expressthat enough.”

0 “Partners to me now is like I have a new family that I can always count on. Thanks for
the opportunity to be part of this.”

.
Cl“I want you to know it has changed my life; and probably in ways I don’t even know
yet! It has fine tuned my advocacyskills and my skills in dealing with people in general. I
find myself using the prinaples I have learned in Partners more and more. I have
matured personally.”

O “Thetraininghas givenme cotildence and educatedme regardingbest practices. I look
forwardto learningmore and sharingwith others. I thankyou and considermyself
privilegedto have beenselected.”
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E P
O OF P.I.P.A.
CLASSOF 1990-1991

1. Over64news amklesgeneratedacm~ thestate.

Over58televkion andradwprogwns.

Over19presentati0W at conferences.

4. 9 Um”ve@tykvelspeakingengageme~.

Over32appintments to cornmdtees,commissions ortaskfoms.

&er450ktieBg-t~toPWrna~”

Overll testirnoniesatcoun~, stateand ftiendheaings.

O v

9. O v

10. Childrenin integratedenviromeM$.

11. Ikdividuakwithdisabilitiesandotherptuiicipntshaveandare.”
-Retumbagto SChOOi

-Chan~”ngjobs
-Becomingcompetitivelyemployed
- In

,

Nabama Report

.

,



ACCOMPLISHMENTSAND
EFFORTS OF P.I.P.A.
P A
CIJWS OF 1

● ☛☛☛☛☛☛☛☛☛☛☛☛☛☛☛

● ●

● t

I. Intitiatitiptited 3acc&ti@s*@Utig dramatic
changesbaaccessibiiitytopublic buikiihgs.

2 Deveio@llocalcoordinahn“gcounciiasrelated to P.L99-457and many
participatingin theoganization and irnplementatiimof regionalcouncik
6 arehokiingo~e withinthesecouncils.

3. Wrote2grant3to rneetspec#icneek wikhikkbca[areas.

4. Created5supportandserviceotganizadonsto offersuppo~andinfonntuionto
feofpemonswith &abilitk

5. Involvedincreatingbui?grationopponurutms“‘ withinAlabamahdky caresystem

6 Involvedtidiwekbpmentofrspite carrz

7. Oganizedandactedaschaiperson ofastatewidewodkshop forpamntsand
professionals

&

9.

SevenalMMdiuzlssavingon speakembureaufor state oqantitions.

Developeda stitewide coalitibnforpersonswithdisabilitieswithtiAlabanw

10. Createdandkreasedemployment opprtunitiesforpmons withdisabilities

H. Unlbnitedpersona!contuctssharinginformationandoffetigsuppo~to others.

12 Ikcreasedse$esteernofpersonswith &abiMiesandparents ofchiidrenwith
disabilities

Effortstoinfonnmedicalpmf&naLs regadngtheneedsofti”viduak with
disabilitiesandtheirfamilies.

14. A tremendousinterestand floti badevelbpihgfarndysupprtservices in
A/izbarna

. ... . 127



Develbpinganddisseminatinga newdkttertopartnenpaItic@antsincluding
acthdtiesand accornpli.hnentiof indi”viduakand theirfandiks ih theirown
localcommunwes● ” , @orisconductedat stateandf&rallmek, andshadng
resoumesandinfonnatik

L Hoursand hoursof workin estah?idthg@i@ion mandatigservicesfor three
andfouryearo~ a billcreatinga catatmphictmstfundand a biilto
&te ‘iwnq8

? Parouvsparticipants:
-Have a visionforthe@ure
- Wtiseek change.
-Are motivated
-Are informed
- Wtispeakup.

Tamatyfhthar4JacksonCounty
itstandsfor.

StrcngtbComcstoblxl(landCtlcrgizeour
capabilitiaofwhichwchadbutdidn’tIcnowwbattodo
with”

Juudfcr,Tanttny’sfourycardddau@ter,hasSpinsBiMa
Witbhydmccpbahsatldpamlysisfronttluwaiatdowlt.My
chifdrmammy’’lifdinc”,thcykccpmcgoingvhcnI fed I
can@Dolongcr.Iwalttbothmyddklmntoltavccqtlal
qptt@tica inlifewc%ejusthadto alittle
lmdsrforJcmdfcrtoacldcvchcr%
b I

‘
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Partnersin Policymaking
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M P P

OriginalEvaluationSubmittedby
ThomasJ. Zirpoii,Ph.D.

UniversityofSt.Thomas
(Revised1/14/92)
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ParticipantCharacteristics:
YearsOneThroughFive

(

35.6

a a
a

20Y0
Suburban 46Y0
Rural 3470

schoolgraduate 26°A
Twoyearscollege 27%
Fouryearscollege 209’0
Graduatework
M 08?40
DoctoralDegree

13%
12-19,999 13°h
20-29,999 25Y0
30-39,999 22%
49-49,999 12%
>50,000 15Y0

SurveyReturnRate
A surveywasmailedto all graduatesof the Partners
onethroughfive. A totalof 163sunmysweremailed.

for an~ysis. The information
collectedfromthe surveyswasdividedq

)



E

QuantitativeOutcomes

Excellent
VeryGood
Good

Poor

S p
a

Exceilent
VeryGood
Good
Fair
Poor

02Y0
olo~

a
p a

DefinitelyYes 62%
Yes,

g
a

a d
National 62’Yo
State 81ek
Local 84%

Letter

Numberof Letters: 1- 5 37%
6-10 18%
11-15 05%
16-20 02%

21+ 08Y0

131.
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SUMMARY: E V
(

5

5

o
d

d

at a PublicHearing 33%
Presentationto ParentGroup 66?40
Presentationat a Conference 43°k
Service a

in Newspapers
ProfessionalJournals

Testifiedat a
5

P a
5

P a C
5

04V0

32Y0

.



Servedon a Committeeor Commission
Numberof times: 1- 5

6-10
11-15
16-20

21+

MadeaTVor RadioAppearance
Numberoftimes: 1- 5

6-10
11-15
16-20

21+

FIVEYEAREVALUATION/MINNESOTA
(continued)

45%

03Y0

PublishedanArticleor Letterin a Newspaperor ProfessionalJournal
Numberof times: 1- 5 3370

6-10 03Y0
11-15 02%
16-20 01%

21+ OOYO

QualitativeData

1

It’s difficultto tell you howmuchPartnershelpedmyfamily. I havetwochildrenwho
havemultipledisabilities.I ovwheimed withtheirneeds. I didn’tevenknow
whereto to helpthem. I wasstruckespeciallywitha fearof a verylonelylifefor
them. Partners somethingto focuson inorderto helpthem..1developednew
waysof thinkingaboutjobs, friendships,and recreationfor Michaeland Martha I
learnedwhoto go to for helpandhowto approachthosepeople. I learnedto stay
involvedwith other peoplewho havedisabilitiesandthe organizationswhichserve
them. Thankyoufor yourhelp.

Partnershelpedmemakesomewonderfulfriendships.

Besidesc committeesandnonprofitboards,
I’ve had the incredibleopportunityto developa clinicat the Universityhospitalto
includecommun”~intementionsfor personswith autism. I am able to use my
knowledgefrom Partnersto assistmanyfamiliesto accesssenhcesandteachthem
howto advocatefor themselves.Thanksto ~ers, I am a greatresourcefor many
others.
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SUMMARY:FIVEYEAREVALUATION/lWNNESOTA
(continued)

Thenetworkof parentsacrossMinnesotais invaluable.

brainstormon the nextstepsandto
network.

Itruly enjoyedeveryP m They were all very informative,educational,
well plannedwithexcellentspeakers. I

I feelvery a I
chosento serveon the Governor’sPlanningCounciland the Boardswhich
ColJeenrecommendedme for. Colleenand her staff membersare

T is a heavyfocuson servicesfor peoplewith
forotherd

Partnerswasan excellentexperience-- I am lookingforwardto
{ a Master’sdegreein Public
Administrationwitha 3.7GPA. I amnow forwardto afull tirnejob.

t h e a “

Everyparent and self-advocateshouldhavethisopportunity.I canl sayenoughabout
it. Ithaschangedourlives.

Theprogramhas thetoolsandmethodsto facilitatechangeandthe insightto
knowwhereand whenchange is mxssary. We are enjoyingthe effortsof my
advocacyandotheradvocates

It a great experienceand I learnedto be moreassertivein what 1needfor my
family.

2 G

experience.I thinkit preparedmewellfor influencingpublic
P@OY.The timecommitmentsof my family and job keep me from p more

I wouldliketo do moreandoftenfeel badbecauseI havebeentrainedso well
andI am involved.

Mypresentimpactis mostlylocal. I haveyoungchildrenandlimitedtimeto beactive.
Mychildwithdisabilitiesis 7 soI willbe
I



E

P e I
1 s I a

d e naturalhighthat I did.

I attendmore“@ners’ meetingsto
stayabreastofourrentlaws,movements,andideas. I havebeento othertrainingsand
noneofthemcompareto in excellentoontent.

Partnersprojectgavea greatbackgroundand confidenceneededto make‘waves”
andcartyon familyandothers. Wouldliketo seeanother

m

I I
incontactwithsomePartnersfrommyyearandotheryears. I feel I lefttheproject

well informedandtrained. I felt and still do feel comfortableoailingpersonsto seek
helpandadvicefor anythingor any

3 G

The trip to Washington,DCto meetwith the nationallegislatorsfrom our statewas
invaluable,becausemanypol’k3esaremandatesfromthefederallevel.

The best investmentfor my son’sfuture was my investmentin takingthe
p Thetime,energy,andcommitmentto learneverythingtheytaughtis reaping
great rewardsnot onlyfor my son’ssetfdignity,but for mineas well. We bothare
experiencinginclusionfor the first time. I wouldneverhavehad the knowhow or
perseverancewithoutmytrainingin Partners.

Therewassomethingvety,veryspecialaboutour timetogetherin Partners. All the
to missthe group. Was it the camaraderieof all learningand

workingtogetherfor a oommonoause? A oommonbackground? A common
knowledgebase?

A lifechangingexp~ence - knowingwhat I knowthroughPartnershasmadeall the
differencein gettingwhatwe need. Also, the resourcesand peopleresourceswe
learnedabout/receivedhavebeeninvaluable.

As a resultof aitendingPartners,
disabilitiesandI havedonethat.

4 G

I in the field of

Appreciatedthe leadershipskills,strategies,
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SUMMARY:FIVEYEAREVALUATION/MINNESOTA
(continued)

Partnerswas the best advocatetraininganyoneshouldpossiblyget. My children
I hadn’thadthe helpfromPartners. I

didnoticethattheyear I wasinvolvedin Partnersmostof the participantshadalready
hadkwolvementwithgov.or 1

I could
beoomeinvolvedwiththeprogramandgettheinfoIdidoutof it.

This programhas given me that necessaryskill to acquireseMces I needto live
independently.

me the background,confidence, and networkingto strengthenwhat I
wasalreadydoing. It helpedmeto seethe bigpicture,to seethegoal,the dreamof
inolusion c insteadof segregationanddependence.Partnersis probably
the singlemost influentialprogramI’ve attendedin termsof advocacy. I think all
parentsshould o

severaleduoatorssaythey wishtherewasa versionof
this for themto attend. networkingsystemestablishedis a greatsourceof help
andencouragement.

I onlyreactedto “systems”withoutadvocating.Now1feel I am‘productive”anda
I somewayadvocatefor myohildorothers.

5 G

I can’tcountfor eachtime Webeenableto educateanotherpersonabouthowmuch
betterthequalifyof life shouldbeforeveryone,

I liketo seeit happenagain. Therewasn’tenough homework.

Thiswasa terrificprogram. It presentspathwaysfor independence,self-determination
andadvocacy,butdoesnot limit itsetfto onemethodor onepointof view. It enables
butis notprescriptive.I feelenabledtodealwitha varietyof personalsituationsandto
assistothersaswell.

Partners receiving recognitions as a
parent/professionalfor the first time, and gettingprogrammingand servicesfor my
daughter,the resultof state-of-the-artinfoat Partners.Partnersis leadershiptraining
withpolish.To beeffective,oneneedsunderstandingof thesystemandinformationto
standon. Weweregiventhat. I expectto bechallengedbecauseof Partnerstraining
andlookforwardto usingnewskills.

1am currentlyestablishingmy own companywhichprovidesmanydifferentservicesto
peoplewith disabilities. I have graduatedasa DevelopmentalDisabilityTechand



manyadvooacyskillsthanksto Partnersin Policymaking.

Canyou breaka twig? Canyoutear a telephonebookpage? Easily. But,canyou
breaka bundleof twigsor can you tear a telephonebookin one stroke? No. Our
strength Today’sbuzzword is networking.Themostvaluablepartof

program,to me,wasthe unityour groupbuilteventhoughour disabilitiesor our
childrens’or husbands’or wives’or friends’disabilitiesall VWM. pa~nerswasa rich
mediuminwhichto learn. I appreciatedthe“experts” broughtinto I

in Natimal
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1993 Partners in PolicymakingNationalAcademy
The Stouffer Hotel

Austin, Texas
May 20-22, 1993

SECTION Vl - POST-GRADUATE
Table of Contents

(NDondocumentsmeans“Nodate.”)

a
A for graduatesareincluded.

in Policymakingprogram. Theagendasfrompost-graduatetraininginTexas
andsummerleadershiptrainingsin Minnesotaareinciuded.

Thecontentsof thissectioninclude:

Diploma(TX) Page141

GraduationNewsReleases(TX) Page142

PartnersII Post-GraduateTraining(TX) Page146

NegotiationSkillsWorkshop(MN) Page147

1992SummerInstituteLeadershipTraining(MN) Page149

1993SummerInstituteLeadershipTraining(MN) Page158

.

.
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Fridasf

12:30 -

-

-
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-

S D
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- 1

-

- 2:30 p.m.

2:30 - 3:00

- San Antonio Room

W H May?
P

B P C & I
U

S R
D

Dinner -

B P C & I - A
W

- San Antonio Room

B A
S A

A V A
P

L - Sabine Room

Partnerss Project Reports - San Antonio Room
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PROGWINXXMA’IION

b~ a
U

of the

a M h
r e o

a significantruknakingprocedurca
andhas a

a M
A

s A
a

D
S
i
M

NancyA Director

atHamlme“ U hW

as the - -
A

and
y g H S

wolum+oPSm

~
M

p s

Ablockofsleepingnxmtshasbeenresetvedfor
workshopparticipantswhodonotliveinthe
ThinCitiesarea.Indicateyourneedforsuch
a cr

a

Disabilitiesthereisnoregistrationfeeforthis
workshop.Inaddi~registrantswillbe
reimbursedftintdandtrawlaMsp]uS~pite
andchildcare‘l%ecastofdoubleoccupanq
overnightaccotnmodationswillbecoveredfa
participantswhodonotliveintheM Citiea
areaQm6rntation includea
reimbursementfbrmplusreimbursement
procedure&

Croucher(registration)
GrolSchoeneck(workshopquestions)
GovernmentTlainingSem”ce
Suite4@ 4$0CedarStreet
Paul,Minnesota55101

612Q22-7409or
Minnesota 8W6S2-9719

S

E G’TSisapubticorganization
providinginnovam
comprehensive,practicaltraining
andconsulting

publicly-fundedorganizationsinMinnesotaItis
providingmanagementseMcesforthis-
workhop.
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M
VnnesotaDepartmentof Administration

2, 1992

Dear Partner:

This packet serves as your final confirmationof attendance
at the Summer Institutesponsoredby the Governors Planning
Council on DevelopmentalDisabilities. This packet includes:

● F s P b t. A c i l d
● A f p d M H. Listing of local attractions.

Those attending the pre-Instituteconference s a
M iH

p c e
N ew b 1
at 4 p A 1 e a
c a i s c

e

t a S I p a
M iH b 3
d a1

Casual dress is for the entire Institute. Parking
will be distributed when you arrive and register at

the dormitory. Your f s s
g r

h q c r I
t p c H ( 3

C

&LU-w!!
Colleen Wieck, Ph.D.
Executive Director

Enclosure
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DAY 1 SCHEDULE

OTA SUMMERLEADERSHIPINSTITUT@

SATURDAY. AUGUST 1.1992 .

3:00 a

R

5:00 D

SUNDAY. AUGUST 2.1992

7:00

8:30 9:00

9:00

10:15

.

C

I F

A
H

A

Rarig ‘mare;

Rarig Thea-

Rarig Thea-

Mg Theatre; Thea-



SWA Y. AUGUST2.1992

10:30

(continued). o

1 L

p.m.-2:30p P E
E

p 2:30

2:30 p.m.-3:00p.m. Break.

3

T r
a

a

p
O

2)

3)

A
s

Theatre;
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As a graduateof the Partnersin PolicymakingProgram,you knowthat patternsare shiftingin the wortd of developmentaldisabil”hksYou’veseen
that beliefsend atMudaaare changing– aboutan ind”tidual’spemonalcapabilitiesand possibilitiesaboutaccessingservicesend the importance
of community.Youarepartof makingthishappen!

The 1993LeadershipInstituteoffersan opportunityto addto your informationendsldls so thatyoucan continueto act on yourvision,makeinformed
choices,and take edvantageof the resourcesat hand.Join otherPartnersgradafromaroundthe courmyfor nearlythree dayspackedwith practical
in-depth workshops,inspirationalpresentationsnetworking personaladvisementsand the opportunityto connectwith an internationalfacultyfrom
a varietyof fields.Eachparticipantwill receiveanextensivepacketofpublicafkmsandhandoutmaterials

On the light side otherprogramfeaturesincJudethe fun of a trip to the famousMail of Americaon Mondaynight and a specialComedyHour es
partof theTuesdayeveningfinale.TheInstituteis a “don’tmiss”forall – whetheryouattendedin 1992or nod

ProgramSchedule
SUNDAY,JULY18,1SS3

830-11:30a.m. InstituteRegistration

11:30- IW p.m. KickoffLuncheon
andIntroductions

1:15- 230 OpeningSeesion
Keynote—A Celebration

of Padners

230-500 Gettingto KnowOne
Another– Building
Teamwork

5:00- 700 Dinneron YourOwn

7:00- 900 TopicalRoundt+bles
DessertR--on

MONDAY,JULY19,1983

700-630 am. ContinentalBreakfeat

62.0-11:30 TenAll-DayClasses
Choice#1

1120-1230p.m. Lunch

lao-200 GeneralSession
EdRoberta

230-5.$30 TenAll-DayClasses
(Continued)

555- &15 BusesLeavefor
MallofAmerica

DinneronYourOwn

700- m MedieRoom
(Programoptionto
MallofAmerica)

TUESDAY,JULY30,1983

700- 8:30&m.

&30-ll:30

11:30-1245p.m.

Im- m

230-500

5:30- 6:30

6:45- 745

7:45- %00

900

ContinentalBreakfast

TenAii-DSyGtSSSSS
Choice#2

b.mch

Generalsession
ShefikAbu-Tahir

TenAil-DayClasses
(Continued)

CelebrationBanquet

AnAll-NewComedy
Hour

TestimonialsbyPanel
of Partfcipanta

InstituteAdjourns

ParticipantsChooseTwoFull-DayWorkshopsFromThisListof ValuableTopics
and InternationalFaculty

1. BuildingMienceafhroughhat andIntarpamd Rdehsh@
This seeaionwill focuson how to organizearoundan issue recognizingthe valueand necessityof promotingculturaldivemityin the Proceaa
Leem how to breakdown barriersbetweenpeopleand build trust how to identifyProblematic we$s $nd wok @9*er fi ~~ ~ ‘W
forth resolutionand accomplishprojectgoala Becomemoresensitiveto the importanceof humanrelationshipsand the vetueof coilectivking
concerns

Presentec 8hefikAbu-Tahir

2 Community~- GrassRootsElllpOWS!flMttto AchieveAdvocacyGoats
This programwill introduceparticipantsto communityorganizinglempowermentas an approachto addressproblemsand issues Learnhow
to gain poweror influencethosewhohaveit throughorganizingin orderto achievespecificchangesandoutcomes.Discussionwill beon specific
grassrootsstrategiessuch as letter-writing,tastif@g and meetingpublicofficialsusingthe media.meetingsthat get the right peoplein the right
placeetthe righttima

Presentec Dohn Hey/e

3. Effec6ve PreaenMm
Thissessionanswerathe fundamentalquestionson how to deliveran informativeand effectivepresentation.Proventechniqueswill be presented,
focusingon the skills necessaryto increaseconfidenc%enthueia$m@ Per$umen=$. L=rII how @ me ~ lan9ua9eeff*~Y~ h~ ~
organizeideas and date for maximumimpact PIUShow to developand usevisualaids Participantswill havethe chanceto practicegivinga
shottpre8enf8tiononthetopicof fheirchoicefor infoti tique BYdiscua6ingwne simple,PrS~CSlsuggestions.we w @keMe f= o@
of makingpresentationsendactuallymakeit fun.Thisnon-threateningsessionwill havenovideotaping!

Presentec TeresaWin

4. Matwing Yoursaff
Thissessionwill helpyou developyourpersonalizedapproachto meetingnewpeopleendgettingthe resourcesyou needthroughlocal,national
andinternational“conteclsttLearnthemeaningandvalueof networking.PreaerWionsandexerciseswill helpyoubuildyoursocialskil~ ovarCOme
your @am andPractice“gold-digging”for informati. DiscoverkW ~ “cre$teWr own~~ex” ~in9 v$rioustechniquesfor ~rdirr9 i~om
andkeepingit handy.

Preaentec Wayne Zinnner /
5. MaetfngsMatter

Meetingsto ahareinformation,to plan,to decide,andhr to evaluateare importantLearnhowyou can makea differencein any kindof meetina
wh@reryou are leading,participatingor observing.Pertiapetionin this sessionwill equipyou with principlesof adult learningand how @ use
them,.sbatt%liesto keepthe energyof the groupon ~ tips for turninggroupsinto tearnskeysto handlingconflictCcrnsbudvely,afId prSCdCd
ideasfor ~ing thern&ting ftit

Presentec FmnSmitfr 159
.



6. NegotiationSkifla
Learnto achieveyournegotiatinggoalsmore etfecthrdy by discoveringthe differencebetweenthe two majortypesof negotiation— positional
bargainingand interest-baaednegotiation.Esginto identifyissuesand interestsand learnthe powerof this tool.Practicenegotiationskills build
yourconfidence;havesomefun!

Presentec MarilynneRoberts

7. ThePowerofDisability
Thissessionofferaa conversationwith the internationalleaderof the independentliving movementThisdialogueis guaranteedto be inspirational
andgiveyoua differentperspectiveonyourownlife.

Presenten Edf?obarts

8. ThePracticeofPofii
This workshop,a combinationof theoryand technique will provideanswersto the questionswhy potitks what is pofitk who decideshow
can you influencepoliticaldecisionsand what are the risks?Learnwhy you should be activelyinvolvedand how to do it - throughPolitical
Adon Committee%pa%cipatingin partypoliticsand endorsingcandidatesand/or ballot initfativeaMakethe politicalprocesswork to meetyour
-!

Presentec C&ran Quesada

9. SchootIncfuaiorr
This sessionis designedto help you becomea successfuladvocatefor inclusionwithin the schoolsetting.Learnhow to identifywhichschools
valuediversityas wellas what adaptationsandCurricularmodificationscan be usedto effectivelyincludestudentswith developmentaldisabilities
in “regutar”preschools elementaryandsecondaryschools.Becomeawareof recentresearch findingsandbestpracticesDiscoverhowto facilitate
friendshipsbetweenstudentswith andwithoutdevelopmentaldisabilitiesand how to supportandadvocatefor familiesseekinginclusionfor their
childrenin generaleducation.

Presenter Mary Fafrrey

10. SPECIALCOM81NE0PROGRAM:Aa”ng Minnesota’sResources
Part I (morning)- CountySdcae. - Learnaboutcounty level governmentlaws governingcountyaction in developmentaldisabilities,funding
issu+ mt changesin countycasemanagementpfushowto participatein a casemanagementconciliationconference.

Presenter Staff,MhtnesofaPro&don arrdAdvocecyAgency

Pari II (affemoon)- Fundingfor TechrrofogyThissessionwilt providean overviewof the fundingresourcesavailabefor assistivetechnology
devices(toolsthat can help makea personmoreindependentat homq school,work in the communityor other ~ngs). Minnesotaresources
to be discussedincludeMedial Assistance,SpecialEducation,VocationalRehabilitation,Servicesfor Childrenwith Handicapsand the PASS
Plan.

Presenter Diane ~m

FacultyListing
ShaffkAbu-Tahir,ExecutiveDirector/Co-Founder,CommunityAwarenessNetworkand organizerof NewAfricanVoicesAtfiance,two Philadelphia
organizationawhich‘have ptayedsignificantrofes in uniting peuplein the struggfefor battercity servicesand aroundissuesof socialjustim
hasservedori numerouscommunityboardsand waived * and staterecognitionfor commun~ organizingnationaladvocatefor peoptewith
disabilities

TeresaElfdn,CoordinatorandTrainerforBuaineaaendIndustry,CustomizedTrainingDivision,NorthwestTechnicalCotlegaDetroitMesi Minnes@
formerpositionshetdinthe employmentandtrainingfield,safesandcounaetingwithplentyof opportunityto utilizeherideaaonmakingpresentations

MaryFafvey,Profesaorof.Education,CaliforniaStateUniversity,LosAnge@ hashefdleadershippositionsina widevarietyofadvocacyorganizations
for personswithdisabiliti~ nationatexpertandauthoroneducatingstudentswithandwithoutdisabilitiesin integratedaetlings

DianeHemmarabaugh,FundingSpeciatietMinnesotaSTARProgram;formerLegislativeStaffAssistantfor U.S.SenatorJohn Kerry(D-MA)and
ASSOCiSteDirectorofGovernmentalAffairafor theNationalMentalHealthAssociation

Dohn Hoyfe President/CEO,WashtenawAssociationfor CommunityAdvocacy— Advocatingfor Pereonswith DevelopmentalDisabilitieshas
chaired,convenedorparticipatedin numerousloaf, stateandnationaladvocacygroupsworkingonbehatfofpersonswithdavetopmentaldisabilities
author,consultanttrainer

CarmenQueaada,OrganizationalSpecialistNationalEducationAssociation;consultantand trainerin potiticalorganizingandlegislativeadvocaqc
successfullylobbiedfor changesin statestatuteaduring her previouspositionas ExecutiveDirectorof the Associationfor RetardedCitizens/
Texas

Ed Roberts,Presidentof the Wortd Intitute on Disability,a public poticyorganizationthat promotesthe inclusionof all peoptewith disabilitks
into the mainstreamof lif~ founderof the Centerfor IndependentLivingin Earkeky,Califomi&formerDirectorof the Departmentof RehabiMorr;
a pioneerandpromoterof civil rightsfor peoplewithdisabilitiesnationallyaswellas internationally

MarffynneRoberfrAProfessor,HemlineUniversitySchoolof taw mediatorand trainerwith TheMediationCenterin St Paul,Minnesota(primarii
mediatingin areasofpersonalinjury,employmentandpubticpolicymatters);hasrepresentedenvironmentalorganizationsina numberof significant
rulemakingproceduresandhasbeena detegateto two US/USSREmergingLeaderaSummits

FranSrniffLConsultanton Empowermentand FamilySupport Richmond,Califomti parentof daugh~rand *n W~ di*l~= ad COIWI~
to StateDevelopmentalDisabilitiesCouncilsandnon-profitadvocacyorganizationsat the local,stateandnationallevels frequentco-editor,Famify
SupportBulletin

WayneZirnmer,Consultantin EconomicDevelopmentandHumanservic~ Saskatchewan,&rrad~ has~ yaarsexperienceasCEOin community
developmentand humanseMcea organizationsincludingfacilitatingdevelopmentof a recyclingptantwhich fulfy ernpfoyed200 personswith
disabiliti~ hasextensiveexperienceinsmallbusinessventurespoliticsandvariousrehabilitationorganizationsandspeaksex@Iti woffdwid~

60



mcation
The RadissonHotelSouth,locatedat 7800Normar@e Boulevard(intersectionof highwafi I-4W and100)in Bloomington,Minnesota(612/635-
7800)hasbeenselectedas the site for the LeadershipInstitute.One of Minnesota’sfinestconventionfaciliti% and locatedjust minutesfrom
Minneapolis/StPaulInternationalAirport the hotelhasmuchto offerparticipantsAmenitiesincludeindoorpoolandsaunas,threeuniquedining
locationsstate-of-the-artm%ting space,and richlyappointed guest roomsand suites.NOTE llmee requirfngacceewb“ Ie shuffleservicefdrom
airportor to/fromMaflofAmence“ mustregisterby May1!

A block of sleepingroomshas beenreservedfor conferenceparticipantson Saturday-Tuesdaynightsat the reducedrate of $72/pemcrnper
night (singleor doubleoccupancy).Thosentiing overnightaccommodationsshould completeand returnthe appropriateform(s)inctudedin
thispacketbythedateindicated.

{registration
Becausefundinghas been providedby the MinnesotaGovernor’sPlanningCouncil on DevelopmentalDisebiliti~ there is no registrationfee
for thisconference

Registrationi%however,limitedto200people(125fromMinnesotaand75fromotherstates),ona first-come,first-servebasis.Completedregistration
formsShouldbereceivedsesoonaspossible,but no laterthanJune1,1993.Confirmationpacketswill bemailedwithcompletedetails.

kholarships
Fifty scholarshipsof $300each are availablefor non-Minneeoteparticipantswho would not be ableto attendwithoutfinancialassistanceand
will beawardedon afirst-comebasis.Thisfundingis madepossiblebyanAdministrationon DevelopmentalDisabilitiesNationalGrantofSignificance
in theareaofEmpowermentandFamilyLeadership.Seeenclosedregistrationformfor detak

continuingEducationCredits
The Institutecarries 1.8 ContinuingEducationUnits(CEUS)at no cost to registrant. The CEUis definedas 10 contacthoursof p~’cipation
in an organizedcontinuingeducationexperienceunder responsiblesponsorship,capabledirection,and qualifiedinetrution. ConferenceCEUS
areonrecordwithNorthHennepinCommunityCollegQ

ForFurtherInformation
EarbCroucher(forregistrationassistance)
CarolSchoeneck(forprogramquestions)
GovernmentTrainingSeMce
Suite401,480C&JarSfreetSt Paul,Minnesota55101-2240
(612)222-7409or MinnesotaToll Free(600)652-9719

TOOserviceis availablethroughtheMinnesotaRelaySSMCS.Toaccesacallas follows:
. ThoseinsidetheTwinCitiesMetropolitanArea—297-5353
. ThoseoutaidetheTwinCitiesMetropolitanAreabutinsidetheStateof Minnesota— 1/600-657-3529
. ThoseoutsidetheStateof Minnesota— 1/612-297-5353

Cancellation
Participationin this Conferenceis limited.If after registeringyou find you cannot attend,pleaselet us know immediatelyso someoneelsecan
fill yourspot!

Shouldinclementweather(or other circumstancesbeyondour control)necessitateprogramcancellationor postponementparticipantswill be
notified.

❑ AboutGovernmentTrainingService
Recipientof OrganizationalSupporffor Excellence in Training Award (American Society for Training and Deve/oprnenfJ

ProgramplanningandmanagementservicesforthisConferencehavebeenprovidedby GovernmentTrainingservi~ GTSis a publicorganization
whosemissionis to meetthe changingmanagementand leadershipneedsof policyrnek~ staffandappointedofficialsby providinginnovative
comprehensive,practicaltrainingandconsutingto publicly-fundedorganizationsin Minnesota
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1993MinnesotaSummerLeadershipInstitute
July 18-20,1993

Bloomington,Mimesota

Non-MinnesotaRegistrationForm

You must make your own overnightremvetions at the RadissonSouthHotef.
Usethe reservationenvelopeenclosedinthismailing.

me (please print)

liiingAddress

f zip

@mePhoneNumber( ) PartnersGraduationYear

:ial Security# (onlyif requestingCEUs)

HOLARSHIP&

J YesI needascholarshiptoattendthis Conference.
(NOTESincethesefundsarelimitedandwill beawardedon a first-comatirst-servebask earlyapplicationisencouraged!)

COMMODATIONNEEDS:

1 Wheelchairacceesiblespaceinmeetingroom

1 Alternativemealselection(checkone): a vegetarian Q spacialdiet(specify)

1 SignLanguageinterpreter

1 FacilitatorSupportorotherpersonalasaistance(pleaaespecity)

TRUCTtONALMATERiALNEEDS@ subaWtionfor writtenmaterialsonly):

largeprint Braille ❑ Audiotapea

Sothatappropriateplanscanbemade,pleaseindicatebelowwhichsessionsandeventsyouwill beattending:

Mondayand TuesdayAll-DayWorkshops(Whilewe will makeeveryeffort to accommodateyourtop two choicesjpleaseprovideus with
twoalternativesIAt by workshopnumberindicatedelsewherein thisbrochure.)

Cl #1Choice o K2choice ❑ #3Choice ❑

MondayEveningTransportstionto MallofAmerica

Yes ( ❑ I requireaIiftequippedand/or accaaaibIevehicle.) ❑ No

TuesdayEveningBanquet

❑ Yss ❑ No

WednesdayBreakfast

❑ Yea ❑ No

#4Choice

ssistus in anangingforSundayeveningnetworkingtopics,pleaseindicatethemoatcriticaldisabilityissueyoucurrentlyfew

!

Returnthisformby June 1 to:
GovernmentTraining Sewice, Suite 401, 4S0 Cedar Stree$ SL Paui, Minnesota 55101-2240.

}
.



1993 Partnersin Policymaking NationalAcademy
The Stouffer Hotel

Austin, Texas
May 20-22, 1993

SECTION W -1992 NATIONAL ACADEMY
Table of Contents

Thisportionofthe notebookcontainsa summaryof the 1992PartnersinPolicymaking
NationalAcademy,whichwaspreparedbyColleenWieck,Ph.D., ExecutiveDirectorof
the MinnesotaGovernor’sPlanningCouncil on DevelopmentalDisabilities.The
MinnesotaCouncilreceivedthefederalgrantwhichsupportstheAcademies.

This summaryprovidesbasic informationon Partnersin Policymaking,including
creative ideas for implementingsuccessfulprograms,which was generated by
participantsofthe 1992NationalAcademyin Dallas,Texas.

The summaryincludes:

WherearethePartnersprograms?

Whatarethepurposesandvaluesof Partners?

WhatdistinguishesPartners?

l-loware Partnersselected?

Whatsupportsare necessary?

Howto staffandbudget.

Whathappensaftergraduation?

Whatelsedoyouwantto know?

Page 168

Page 169

Page 169

Page 172

Page 175

Page 178

Page 181

Page 183
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1993PartnersinPolicymakingNationalAcademy
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8. Allowtime n

n

a

12. Giveinformationaboutdresscodes.

13. Giveinformationaboutemergencyprocedures.

14. AIlowsufficientbreaktime(mingle,naps).

l% EncouragePartnerstohelpeachother-roomtogether.

16. Establisha toll-lleenumber.

1

-

2. Selectpresenterswhorepresentculturaldiversityof thestate.

3. IdentifyCommonalitisof aucultures.

a e

5. Provideculturaldiversitytraining.

6. Translatemateds.

7. Establishandpromulgategroundrules.

8. -gnize tiOUS hmguagedcd~.

9. Provideinterpretersandbilingualfkcilkators.

10. Onapplkzdmor pemonalprofileallowoppormm“tyto statecul-
turalpreference(i.e.,diet,options).
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